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Command Sergeant Major Kenneth O. Preston became 
the 13th sergeant major of the Army on Jan. 15, suc
ceeding SMA Jack L. Tilley on the latter's retirement. 
Preston had been the command sergeant major for V 
Corps in Heidelberg, Germany, since April 2001. He also 
served as the command sergeant major for Combined 
JointTask Force 7 in Baghdad, Iraq. 
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Opportunities to promote U.S. Army Reserve and Army National Guard offi
cers during mobilization have been expanded, according to a new Army 
policy. Assistant Secretary of the Army for Manpower and Reserve Affairs 
Reginald Brown recently signed the policy change, which will impact 
deployed reserve officers. The policy for promoting officers to the ranks of 
captain through colonel in the Selected Reserve has been modified to 
allow immediate promotion for officers to a vacant position of a higher 
grade. The revised Army promotion policy satisfies the needs of the Army's 
manning requirement and is consistent with the Reserve Officer Personnel 
Management Act. 

In December, Fort Rucker, Ala" initiated what is being hailed as the most 
progressive overwater training program in the world. The facility was dedi
cated on Jan. 21, and officially opened for training of Army aircrews (140 
aviators have already been through the trial classes). The course has 
received some of the highest reviews of any Army aviation school. 

Vision Technologies Kinetics Inc. has completed the acquisition of Miltope 
Group Inc" and its wholly-owned subsidiary, Miltope Corp, an established 
technology company operating in the computer and computer peripher
al market. Miltope provides the ruggedized computer platform for Army 
aviation's Mission Planning, Maintenance Support Device, Airborne 
Command and Control and Blue Force Tracker Systems. Vision 
Technologies Kinetics, Inc. is a subsidiary of Vision Technologies Systems, 
Inc. (VTS) . VTS and its subsidiaries provide engineering solutions, products, 
integrated systems and services in the Americas across the core business 
areas of marine, aerospace, electronics and land systems. This acquisition 
strengthens VTS' s position as an integrated sub systems solutions provider to 
defense and commercial customers. 

Jim O'Neill has been named deputy director of the Boeing-Sikorsky RAH-66 
Comanche Program. O'Neill joins Comanche from Boeing Integrated 
Defense Systems, where he was general manager of naval weapons. 
O'Neill's background includes stints as a structural engineer on the F/A-18 
Hornet program. He worked on several aircraft and research programs for 
10 years before rejoining the F / A- 18 program as an integrated product 
team leader on the F/ A-18E/F development program in 1991. He held var
ious management jobs on the F/A-18, with his last assignment being air 
vehicle manager. 

Image processors manufactured by RGB Spectrum are a key component 
in the Army's upgraded AH-64 simulators. The Canadian firm CAE was 
tapped to design and implement the simulator upgrades, and chose 
RGB's SuperView video combiner and DualView scan converters for the 
display functions of the system. The processors are fed sensor imagery and 
host symbology created by CAE's RAVE software, and combine these in 
real time using chroma key technique. 

On Jan. 16 the Army - in conjunction with the Massachusetts Institute of 
Technology, Lincoln Laboratory, Federal Aviation Administration and the 
U.S. Environmental Protection Agency - began the fourth in a series of tests 
designed to provide data for the development of an early warning system 
for chemical and biological events. The test was conducted in the vicinity 
of Oklahoma City, Okla" through Jan. 20, using a Cessna 182A as the test 
platform. No simulants were disseminated. 
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The winning team at 

Fort Rucker 
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performance and safety. 

AFS - The First 30 Days 

• 100% performance incentive earned 

• All training in the green and on schedule 

• Innovative tool control system 

• A Fresh Start and great relationship with 

Local Lodge #2003 lAM 

AFS is a joint venture of L-3 Communications, 
US Helicopter and Paragon Systems. 

L-3 AeroTech (formerly Vertex Aerospace) 
is managing partner of Army Fleet Support LLC. 

www.L-3AeroTech.com 
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By BG E. J. Sinclair 

T he U.S. Army Air Traffic Services Command (ATSCOM) became operational at 
Fort Rucker, Ala., on Aug. 15,2003. 

Chief of Staff of the Army Gen. Eric K. Shinseki approved the concept of a cen
tralized headquarters for Army air traffic services (ATS) in 1999. The intent of cre
ating the new command was to provide centralized oversight of the ATS mission 
area. The command formed provisionally in 2001 at U.S. Army Forces Command 
(FORSCOM), Fort McPherson, Ga. , and over the past two years has worked dili
gently with FORSCOM, the Department of the Army (DA) Staff, the U.S. Army 
Aviation Center (USAAVNC), the Installation Management Agency (IMA) and other 
activities to develop its implementation plan, TDA and workable memorandums of 
agreement. The U.S. Army Air Traffic Control Activity (USAATCA), which former
ly belonged to the USAAVNC at Fort Rucker, became part of the ATSCOM with its 
TDA/former mission incorporated into this new command. 

ATSCOM's impressive activation ceremony at Fort Rucker on Aug. 28 was hosted by 
MG Julian H. Burns Jr. He read a greeting outlining the Army's "charge" to ATSCOM 
from LTG Richard A. Cody, the Anuy's deputy chief of staff for operations (G3). 

Burns remarked to the assembled soldiers and guests that the "road ahead in this 
demanding year of beginning for the ATSCOM will indeed be challenging. The great 
soldiers and civilians of this organization will man towers , manage air space, main
tain radars, sensors and equipment, and support major commands, as well as ATS 
operations for IMA. They will 'stand watch' over Army aviation operations, trans
mitting 'The Voice of Freedom' on the controlling airwaves of our military might!" 

ATSCOM will provide "unity of purpose" and tie together an air-traffic control 
community, which has until today, existed in an isolated state. It will provide need
ed leadership, assess readiness, and address critical safety concerns now and into the 
future . ATSCOM's subordinate command relationship with FORSCOM will allow 
the new headquarters to more easily exercise its centralized authority for Army air
traffic services mission area activities. 

T he mission of this critical headquarters is focused on providing airspace and air 
traffic services support to Army warfighters, major commands (MACOMs) and 

installations. It will ensure safety of operation, standardization and controller/unit 
certification of Army air-traffic control through rigorous compliance and certifica
tion inspections. Further, the ATSCOM will develop and provide functional-area 
support and expertise to meet ATS and Army airspace requirements to operate in 
joint and combined environments, and in national and international airspace. The 
mission-essential tasks for this organization include: 

• Executing ATS mission-area responsibilities and providing ATS subject-matter 
expert (SME) support to MAC OMs and the IMA. 

• Providing ATS mission support to combatant commanders, the reserve compo
nent and the USAAVNC. 

• Executing the Army's ATS Quality Assurance Program for MACOMs and the 
IMA (in accordance with regulatory guidance). 
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• Planning, operating and main
taining ATS for USAAVNC. 

T he ATSCOM is competently led 
by COL Don Adkins and CSM 

Johnny Hatten, both well-seasoned 
in aviation and air-traffic operations. 
The ATS community is comprised of 
more than 3,000 members, including 
active-duty, Reserve and National 
Guard soldiers, and Department of 
the Army civilians and defense con
tractors. 

This new command has several 
critical air-traffic control units 
assigned, including the 1 st 
Battalion, 58th Aviation Regiment 
(ATS), at Fort Bragg, N.C.; and the 
1st Bn., 11th Avn. Regt. (ATS), and 
Company F, 58th Avn. Regt., 
(Maintenance) at Fort Rucker. 

Over the past two years members of 
this command have served - and con
tinue to serve - with distinction in sup
port of contingency operations in 
Kosovo, Afghanistan, Kuwait and Iraq, 
as well as providing safe and efficient 
round-the-clock support to aviation 
training missions in the United States. 

Great examples of the talented 
and dedicated soldiers of this com
mand can be found in: 

• The ATS Control Manager of 
the Year, SFC Russell Lowrey, who 
excelled in his duties as ATC chief, 
Terminal Platoon sergeant and 
Kandahar Tower facility chief. 
Lowrey tirelessly trained and men
tored subordinates, and was directly 
responsible for the success of count
less aviation combat, combat-sup
port and combat-service-support 
missions. 

• The ATS Technician of the 
Year, SPC Davananda Jodham, who 
distinguished himself while for
ward-deployed to Afghanistan in 
support of Operation Enduring 
Freedom. Serving Task Force Tiger 
with excellence, he aggressively 
maintained his unit's terminal pla
toon equipment under the most diffi
cult of circumstances, ensuring mis
sion success. 

• The many outstanding air-traf
fic controllers currently deployed to 
Iraq in support of Operation Iraqi 
Freedom, who have provided dedi-

Maintenance Facilities Embrace OSHA 
Compliant Fall Protection Platforms. 
From Alaska to 
Florida, Korea to 
Honduras, US military 
maintenance person
nel are benefitting 
from a new fall protec
tion system that great
ly improves the effi
ciency of their aircraft 
maintenance program. 

N o longer are mainte
nance professionals 

required to risk life and limb 
while scaling the aircraft 
occupying their service bays. An inno
vative Phase Maintenance Fall 
Protection Platform eliminates that 
problem. 

Precision Lift, Inc. and West Coast 
Weld Tech have teamed up to manu
facture and deliver their mobile plat
forms to Chinook, Blackhawk and 
Apache maintenance facilities across 
the country. This fall protection system 

was designed with direct input from 
military aircraft mechanics. 

As a result, these platforms provide 
unrestricted access, OSHA compliant 
fall protection, improved efficiencies, 
and expansive staging areas for major 
maintenance projects. All of their plat
forms include sturdy stairs and hand 
rails, contour fitting deck sliders, 
adjustable height jacks, easy glide cast-

cated ATS support in handling liter
ally thousands of aircraft safely and 
effectively. 

• The talented air-traffic con
trollers who support aviation train
ing at the USAAVNC around the 
clock, seven days a week, maintain
ing an unequalled safety record. 

• The highly trained ATS sol
diers and civilians who perform stel
lar general and limited depot support 
maintenance on an array of ATS sys
tems. 

The ATSCOM stands ready to 
direct the ATS mission area, and to 
meet the 21st century Army transfor
mation challenges, manned by com
petent professionals - active-duty 
military, reserve component mem
bers, DA civilians and defense con
tractors. 

"Freedom's Voice!" 
~~~~~- .: .. :. -~. -~~~-

BG E.J. Sinclair assumed com
mand of the u.s. Army Aviation 
Center and Fort Ruckel; Ala., fi'om 
MG(P) John M Curran and became 
the 10th Aviation Branch chief on 
Dec. 10, 2003. 

Precision Lift. Inc. distributes 
Maintenance Platforms that meet 
and/or exceed OSHA Standards. 

Benefits of the PLI·WCWT Platforms: 
• Fully OSHA compliant fall protection. 
• All encompassing mobile service bay. 
• Equipped wi electrical/air connections. 
• Allow full rotation of rotors. 
• Easy access for rotor removal. 
• Easy access to all engine components. 
• Adjustable elevations wi jackscrews. 
• Decks at crucial maintenance points. 
• Sliding deck panels provide contour fit. 
• Locking swivel casters with brakes. 
• Engineered cross bracing & stability. 
• 4500 lb. uniform load rating. 
• Lightweight aluminum construction. 
• Sturdy handrails and rigid construction. 
• Tread plate on all decks and stairs. 
• Outboard kick panels (toe boards). 
• Setup and briefing with each delivery. 
• Full warranty and technical support. 

ers, locking brakes, non-slip tread 
plate, kick panels, and built-in air and 
electrical selvice connections. For more 
info, call Precision Lift Inc. at 406-236-
5361 or email them at pli@direcwa)l,colll. 

~ Ror more information: call406-2a6-5a6~ or email: pli@direcway.com www.precisionliftinc.com 
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WEAPONS CONTROL SYSTEMS 
FOR GROUND, SEA AND AIR 

ACHIEVE: 

- Combat Mission Readiness with 
Reliable, Compact, and 
lightweight Systems 

- Digital Actuation Control 
and Feedback 

- Precision Positioning 
- Unparalleled Performance 

in Harsh Environments 

DRS designs, produces and integra tes complex electronic weapons 
con tro l sys tems for ship, g round and air platforms. Our systems 
incorporate feedback control, embedded digital microprocessors, analog 
devices, advanced GPS and sensor technologies. These solutions are 
precise, highly reliable and portable and perform in even the most 
extreme environments. For launching and dispensing systems, miss iles, 
munitions, and targeting systems, strike w ith DRS precision. 
Just what you'd expect from a world leader in defense technology. 

Tomorrow's l 
]echnoogy. 

Toaay. ~ 

.. TE£~~ 
www.drs.com • 850.302.3000 



Product Support and Reset: 

The 
By BG(P) Jim Pillsbury 

As commander of the U.S. Atmy 
Aviation and Missile Com
mand (AMCOM), I can defi

nitely report with ptide and pleasure 
that the fine team MG LallY Dodgen 
has left for me is poised to continue the 
superb AMCOM tradition as 2004 
unfolds. 

I would like to briefly illustrate 
what AMCOM is doing for our At'my 
aviation warfighters on the twin fronts 
of product support and Reset. 

PRODUCT SUPPORT 
Weapon-system readiness will be 

AMCOM's focus as we continue the 
global war on terrorism. For example, 
the Aviation Engineering Directorate 
(AED) has been actively engaged on 
fleet sustainment and suppOli, having 
recently sent a "Tiger Team" to assess 
aircraft-survivability issues. The team 
is working to introduce a number of 
new measures, including ways to pro
tect hydraulic servos by way of ballis
tically-armored blankets. 

AED has: 
• issued 445 Airworthiness Flight 

Releases - for aircraft modifications; 
• worked 37 Safety of Flight 

(SOF)/Aviation Safety Action 
Messages (ASAM); 

• issued 63 Safety Risk Assess
ments/ Airworthiness Impact State
ments; 

• established Battle Damage/Main
tenance Repair Assessments/Critelia; 

• established a maintenance infor
mation Web site; 

• managed combat retirement life 
and time-between-overhaul (TBO) 
extensions; 

• worked Blue Force Tracking, 
Mark 40/66 rocket-filing, gun-mount 
system and "brown-out" issues; and 

• developed and qualified fixes for 
high-demand readiness drivers. 

ARMY AVIATION 

Perspective 

Earlier this month our Acquisition 
Center successfully sponsored "In
dustly Days," an information-shming 
meeting on current and future aviation 
and missile operations. AMCOM, 
Corpus Christi Atmy Depot (CCAD), 
Letterkenny Atmy Depot, the Defense 
Logistics Agency and the Defense 
Contract Management Agency worked 
with our major suppliers in a customer
supplier relationship - meeting "one
on-one" at the weapon-system level. 

Together, we identified progress 
on support for items that are current
ly critical to support Operation Iraqi 
Freedom (OIF), as well as to devel
op innovative solutions for future 
continued support. We focused on 
the commitments necessary for mak
ing the investments and business
process changes that will expand 
production capability and improve 
overall support. 

I told Industly Day participants that 
they are critical to the success of our 
warfighter-supPOlt effOlis, and that we 
face significant challenges that can 
only succeed by implementing extl'aor
dinaty measures. I emphasized that 
together we can and must develop the 
solutions that will ensure our success. 

Likewise, our Integrated Mateliel 
Management Center (IMMC) draws a 
singular focus on the readiness of our 
Atmy aviation weapon systems. Let 
me highlight a few initiatives that 
IMMC is pursuing. 

The IMMC has worked diligently 
to support deployed Apache, Black 
Hawk, Chinook and Kiowa Warrior 
warfighters and their ground-suPPOli 
equipment. 

APACHE 
During Operation EndUling Free

dom (OEF) and OIF, IMMC has been 
working to make sure that eight AH-

10 

64D units currently fielded and four 
more to be deployed this year have the 
contl'acts in place to reduce lead times, 
expediting spares SUppOlt require
ments and maintaining readiness. 

Critically-needed items have been 
"pushed" by way of our 2417 Oper
ations Center and the daily moming 
update meetings of the "Redstone 
At'senal Breakfast Club." In fact, it is 
not unusual for the dedicated Team 
Redstone workforce to work on week
ends and holidays, ensuring that 
requirements are filled expeditiously. 
Further, the IMMC's Attack Director
ate works to keep abreast of changing 
operational tempo (OPTEMPO) 
schedules and lessons leamed from 
fielded units to improve customer sup
pOlio We approach every action with an 
eye toward how the decisions that we 
make in Alabama ultimately affect our 
Atmy aviation soldiers on flight lines 
throughout the world. 

AMCOM continues to work the 
Boeing-CCAD partnering contract 
that procures technical, engineering 
and logistical services and supplies 
in direct support of depot Apache 
overhaul and recapitalization. This 
effort reduces repair turnaround 
times while increasing the quality 
and reliability of repaired weapon 
systems. Not only will customer-cen
tered performance measures be 
achieved, but AMCOM also expects 
to save more than $1.3 million over 
the life of this contract. In addition, 
this contract surges production to 
meet increased OEF and OIF 
requirements. 

We are producing the Atmy's only 
class IV Aviation Interactive Elec
tronic Technical Manuals for all ele
ments of aircraft repair, providing avi
ation warfighters with the most up-to
date technologies. 

JANUARY 31,2004 
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By trimming the 
size and weight 
the Measurement 

- ill our 
Advanced Boresight 
Equipment (ABE) system, 
we've made the new ABE 310 eve,l1 easier to use. 

Accutacy, speed, repeatability, and convenience in boresighting 
have never been better. 

Find out why ABE is the boresight solution of the u.s. Navy, 
U.S. Air Force, Boeing, BAE SYSTEMS, Sikorsky; and other aircraft 
operators and manufacturers around the world. 

us at ABE@aaicorp.com or 800-655-2626. Visit our 
site at boresight.com. 

AAI Corporation 
A subsidiary of United Industrial Corporation 

aaicorp .com 



BLACKHAWK 
AMCOM and CCAD are work

ing to reduce repair turnaround 
times and increase operating times 
for Army aviation's utility fleet. By 
way of best commercial practices at 
CCAD, COL Jim Budney and the 
depot workforce are focused on pro
duction planning, production con
trol, materials management and 
process engineering for Black Hawk 
component and airframe goals , 
introducing new repair processes 
and methods. 

Additionally, CCAD continues to 
work with General Electric as the T-
700 Overhaul Center of Excellence 
and the Six Sigma cornerstone to: 

• make sure that engines pass their 
engine run and test cells on a first-time 
basis; 

• increase shaft-horsepower mar
gins, which currently show a 60-per
cent improvement factor; 

• use LEAN manufacturing to 
increase parts availability and produce 
an "engaged" work force; 

• produce savings by using newly 
developed overhaul repairs; and 

• improve fleet forecasting capa
bilities by way of improved material
management processes. 

The GE and Anny Paltnering Team 
Agreement is an excellent example of 
cooperation that meets the daunting 
challenge of providing T-700 engine 
product SUppOlt for ever-increasing 
OEFIOIF OPTEMPOs. 

The Army' aviation conll1Unity 
also needs to be encouraged by the 
fact that our combined aggressive and 
relentless approach toward problem 
solving has earned respect as a role 
model for all to follow. 

CHINOOK 
Key to AMCOM's cargo-fleet sup

POlt and maintenance has been the 
community's concerted effOlts to stock 
critical components in-theater, thereby 
reducing order and ship times while 
maintaining high readiness levels. 

We are working partnership con
tracts to provide and facilitate the 
logistics and engineering support 
that will drive down cargo fleet
repair costs and reduce repair-cycle 
times. Quick-procurement awards 
for critical components allow for 
optimum support and reduced lead 
times, while quickly returning flrst
class aircraft to flight status. 

ARMY AVIATION 

KIOWA WARRIOR 
Our OH-58D Kiowa Wal1'ior fleet 

continues to maintain high readiness 
levels in OEF and OIF, while facing 
increased flying hours, exh'eme operat
ing environments and hostile fire. 

We have an Integrated Process 
Team (IPT) that works hand-in-hand 
with our Conh'actor Logistics SUppOlt 
(CLS) counterparts in a "power-by
the-hour" sustainment effort. Spec
ifically, tlus effort concentrates on 
maintenance, overhaul and SUppOlt
sh'ategy techniques. 

With our product-support, 
maintenance and sustainment 

work, we are pursuing a 
number of Reset initiatives, 

As an example, we have FOlward 
Repair Activities (FRA) that provide 
depot-level work to reduce the logisti
cal pipeline and avoid costs for safe 
and capable OH-58Ds Mast Mounted 
Sights and engines. Our FRA at 
Arifjan, Kuwait, has achieved the 
remarkable record of repauing 194 
MMS items, savu1g an immeasurable 
amount · of tilne and avoiding more 
than $16 nlillion in costs to OIF units. 

RESET 
Weapon system readiness is also 

drawing AMCOM's focus in the glob
al war on tel1'0rism by way of our 
Reset effOlts, with one-half of the 
Anny aviation fleet deployed and the 
other half set to redeploy. Put another 
way, viltually the entire fleet is either 
preparing for deployment to the 
OEFIOIF theater, or returning from the 
theater. 

With our product-suppOlt, mainte
nance and sustaimnent work, we are 
pursuing a number of Reset initiatives. 

Specifically, our Reset objectives 
are to return aircraft to predeployment 
condition, using a Special Technical 
Inspection and Repair (STIR) process 
that includes: 

• u1spection; 
• cleaning; 
• repau'; 
• mandatOlY patts replacements; 
• application of all approved 

Maintenance Work Orders (MWO); 
• phase maintenance; 
• the repair of crash and battle 

damage; 
• field redesigned patts and system 

modifications; and 

12 

• integration of the Blue Force 
Tracker. 

On all OEFIOIF aircraft, we are 
installing desert kits and in1prove
ments, including: 

• inlet barrier ftIters on engines and 
Auxiliaty Power Units; 

• improved patticle separators; 
• molded polyurethane rotor-blade 

boots; and 
• windscreen covers. 
COL Ray Woolery and BG Stu 

Gerald (Ret.) are on the point for 
this effort. They and their Project 
Manager (PM) Reset staff are work
ing to return aircraft to the fleet as 
rapidly as possible. 

In November the pair headed an 
II-member team that visited the site 
of every OEF/OIF Army aviation 
unit, for an on-the-ground assess
ment of the awesome logistical 
challenge we face. 

One of the keys to helping us 
meet our logistical challenge will be 
the Reset PM's optimal use of all 
government and industry repair and 
production sites worldwide, as well 
as a long-lead requirement timeline 
to efficiently and effectively support 
Reset operations . Additionally, Re
set operations must be in sync with 
unit deployments, redeployments 
and training requirements. 

Last, I want to emphasize the 
unique capabilities of our Aviation 
Classification Repau' Activity De
pots (AVCRADs) - the 1107th and 
11 09th. These two units have work
ed mightily to help us improve 
readiness, reduce costs and provide 
superb "go-to-war" skills. For 
example, the Il09th has been using 
Large Area Maintenance Shelter, or 
LAMS, in Kuwait. These LAMs, 
and the AVCRAD soldiers working 
in them, offer aviation units on-site 
facilities that provide quick mainte
nance and return to unit capabilities. 

As our Army continues prosecut
ing the global war on terrorism, 
AAAA members can be assured that 
AMCOM will continue working 
closely with PEO Aviation and the 
Aviation Center to provide the best 
possible product support and main
tenance to our warfighters. 

------ .: .. :. --- - --

BG Jim PillsbwJI is commander of the 
Us. Army Aviation and Missile Com
mand at Redstone Arsenal, Ala. 
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Anyone who spends time on 
any flightline, with any aircraft, 
has often been exposed to a 
certain type of maintenance 
expert. This expert seemingly 
has some kind of supernatural 
power to glimpse or feel an air· 
craft fault and make the correct 
call for the component repair or 
system diagnosis. 

O ne example of how these 
supernatural experiences are 
applied would start when a 

flightline maintainer, often called a 
crew chief, approaches the mainte
nance expert, "the Maintenance 
Sage," and reports a problem that 
does not fit the clean fault-isolation 
procedure (FIP) in the manual. 

The Maintenance Sage, interrupt
ed at some other imp01iant task, asks 
a few questions of the crew chief to 
evaluate if the Sage's input is really 
required or if the crew chief is just 
lacking some basic knowledge or 
skill. After a few moments of interro
gation of the crew chief, the 
Maintenance Sage determines that a 
simple flightline diagnosis is in order. 

Abandoning the important task 
that was being worked prior to the 
interruption, the crew chief (and 
more than likely with the assistant 
crew chiefs in tow), follows the Sage 
out to the problem aircraft. There at 
the problem aircraft, the Sage com
mands the crew chief or crew chiefs 
to show the Sage the mysterious 
maintenance problem that is not 
specified in the manuals. 

As if on cue, the mysterious air
craft fault shows itself during the crew 
chief's demonstration and the Sage 
eyeballs the symptom with silent, 
thoughtful curiosity. Almost like a 
faith healer of old, the Sage feels the 
aircraft by fiddling with a few knobs 
and dials, all the while observing and 
mentally cataloging results . These 
observations might be in the form of 
reading and deciphering onboard dig-
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ita I readouts, or observing the opera
tion of the system in the degraded 
state. Looking around, listening for 
the abnormal and feeling for the 
unusual, the Sage starts piecing 
together a troubleshooting method. 

Regardless of the method derived 
from this test, the Sage evaluates the 
aircraft fault with smooth contempla
tion. Not really saying much or taking 
notes, the Sage conducts a series of 
tests that are not written in any manu
al, but are well known among the 
expelis. After what seems like just a 
few minutes, the Sage gives the crew 
chief the "cut" signal and silently 
meditates by the aircraft. Around the 
aircraft, crowds gather with great 
anticipation, waiting ( often anxiously) 
for the Sage to officially pronounce 
what the system fault could be. 

For the crew chiefs, properly diag
nosing an aircraft fault not only saves 
the Army money, but some maintain
ers are thinking that today might actu
ally be a n01mal lO-hour day. Looking 
around to make sure evelyone can 
hear the anxiously awaited pro
nouncement, the Sage announces that 
the fault is in an obscure relay or sys
tem, that the repair is buried in a spe
cific publication, and that the repair is 
in a special procedure that was 
approved but has never made it to the 
manual for implementation. 

A fter making the official pro
nouncement, the Sage stays with the 
project until the crew chiefs are back 
on track using the technical resources 
that they are familiar with. The Sage 
ensures that the crew chief fills out a 
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DA Form 2028 (Recommended 
Changes to Publications and Blank 
Forms) and submits it to the proper 
headquarters. The 2028 will help 
improve the FIP in the manual. 
Ensuring that there is no more training 
to be conducted concerning this 
repair, the Sage returns unceremoni
ously to the original task. A Sh01i 
while later, one of the crew chiefs 
stops by to let the Sage know that the 
aircraft is repaired and ready to fly, 
and to say thanks for the h'oubleshoot
ing help that saved evelyone's time. 

The Soul"ce of Sage 
\l\Iisdom 

The result of this little interaction 
among the Maintenance Sage and the 
puzzled crew chiefs is that the aircraft 
is quickly returned to an ailw01ihy 
condition, and the time and expense 
of a protracted repair procedure were 
quickly eliminated. 

So, how did the Sage do it? Where 
did the Sage get the technical training 
to make that kind of aircraft mainte
nance diagnosies? What procedures 
did the Sage use to reach the conclu
sion that an obscure component was 
the problem? Why couldn't the crew 
chief diagnose to the level of the 
Sage? This aliicle will hopefully pro
vide some answers to some of those 
nagging questions. 

Building the Foundation fol" 
Ail"cl"aft Tl"ouhleshooting 

How does the aviation mainte
nance soldier acquire the attributes of 
troubleshooting proficiency, know-
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ledge and skill? Well, it starts from 
the beginning of the soldier's techni
cal training at the U.S. Army Aviation 
Logistics School (USAALS) at FOli 
Eustis, Va. For the scout/attack heli
copter maintainer, fault-isolation pro
cedures (what is called troubleshoot
ing everywhere else in the aviation 
world) are embedded in almost every 
training task conducted. 

Using the OH-58D, AH-64A and 
AH-64D armament/electrical systems 
Initial Entry Training (lET) as an 
example, student soldiers are exposed 
to and learn about the aircraft system 
though a series of presentations and 
simulations. Some of these presenta
tions are instructor guided or individ
ually learned by using computer
based training, often referred to as 
Interactive Media Instruction (IMI). 

After this exposure, student main
tainers have a chance to practice oper
ating the system through a classroom 
simulation. These simulations allow 
for a fully interactive response to the 
student soldier's inputs that replicate 
the aircraft 100 percent, in some cases. 
Results in the classroom and in the 
field show that having the confidence 
to operate the individual aircraft sys
tem allows for improved fault diag
nosies by not identifying an operator 
error as an aircraft system fault. 

Once the student maintainers have 
had a chance to practice operation 
and learn where all the big pieces to 
the aircraft system are, the class is 
then transitioned to an actual "hands
on" practical training session. For the 
armament maintainer, this training is 
predominantly conducted on a main
tenance-training device. These 
devices are typically real aircraft that 
have had electrical relays placed 
throughout their airframes to open 
circuits and fail critical aircraft sys
tems. Exposing student soldiers to a 
real failed aircraft system allows for 
the transfer of learning by applying 
memorized system descriptions to 
actual aircraft-repair procedures, then 
gaining knowledge and skills through 
that experience. 

Fault Isolation Tvaining, 
Initial EXllosuve 

Troubleshooting training in 
earnest for lET soliders really starts at 
the maintenance-training device. 
Here the students typically work in 
small, two- to four-person teams and 
are given an aircraft fault from the 
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aircraft's logbook. The first task is to 
conduct a real maintenance opera
tional check (MOC) of the specified 
system - with no faults applied - to 
ensure that all the student soldiers see 
how the system is supposed to look 
once the repair is completed. Once 
the MOe is conducted and all the stu
dent soldiers see "what looks right," 
the instructor inselis a fault into the 
maintenance-training device. 

Once the fault is inselied, the stu
dent soldiers conduct the MOe again, 
but this time discover a problem 
while the aircraft system is being test
ed. Having discovered the fault, each 
student, in concert with other team 
members, searches for and starts 
applying an FIP. In the conduct of 
these fault-isolation procedures for 
the almament maintainer, the use of a 
circuit tester (multimeter) or speci
fied external test equipment is 
required for 90 percent of the electri
cal training conducted at USAALS. 
Under the guidance of the instructor, 
the students learn how to select the 
proper FIP, and then use the correct 
tools or test equipment to diagnose or 
troubleshoot the defective system. 

With the cause of the system fault 
discovered, the student maintainers 
move to a non-powered clone of the 
maintenance-training device and con
duct the actual repair to the compo
nent or system wire harness. After the 
repair is completed to standard the 
class moves back to the powered 
maintenance-training device to con
duct the final power-up MOe to 
ensure the repaired system is fully 
functional. Throughout this training 
event the student maintainers are con
tinually challenged to apply classic 
troubleshooting methods and proce
dures to properly fault-isolate the 
maintenance event. What is really 
remarkable about this approach is that 
all this training can be achieved 
quickly by students who have little or 
no maintenance experience at all 
prior to coming into the Almy. 

Tvouhleshooting 
Tvaining aftev lET 

What happens after the new 
aircraft maintainer hits the aviation 
unit full of all the skills, knowledge 
and experience that lET has passed 
along? 

As far as troubleshooting training 
or further techniques in fault isola-

Maintenance Sage cant.d. an pg 31 cr 
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As the UH-60 Black Hawk has evolved, becoming more technologically sophisticated and opera
tionally capable, the preventive-maintenance system that drives scheduled maintenance for the air

craft has changed little. 
Increasingly, in a post 9/11 environment, units are required to do more, often with fewer aircraft. 

Atmy aviation is now facing unprecedented fiscal, logistical and operational challenges. This article 
discusses a proposed new strategy for Black Hawk scheduled maintenance that will give the aircraft 
the edge it needs for future combat. 

THE ARMY CHALLENGE 
Army Transformation is cunently under review by the Army's senior leaders. One thing is clear, 

however: Change is in the offing. 
The operational requirements thrust upon commanders in Afghanistan and Iraq highlighted the 

need for improved operational flexibility at high operational tempos (OPTEMPOs) and improved 
maintenance efficiency. Status quo carmot achieve what is required. 

The Utility Helicopters Project Manager is engaged in the development of a new scheduled main
tenance system for the Black Hawk. It offers 200 additional flight hours, extending the maintenance 
cycle from 500 to 700 flight hours, and is extremely robust at high OPTEMPOs. It is a comprehen
sive change to the current scheduled maintenance system and, if approved, will require a cultural 
change in Black Hawk maintenance management. 

Army maintainers and logisticians have had their hands on this new system during its development. 
Limited testing has demonstrated that the basic characteristics of the new system are viable, and that 
there are vntually no additional resources required for implementation. Engineers from the Atmy and 
Sikorsky An·craft Corp. (manufacturer of the Black Hawk) have reviewed the system and then· rec
ommendations have been incorporated. The concept is now in the process of being presented to senior 
aviation leaders for then· consideration. 
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A full-up operational test of the 
new system at an active Army avia
tion unit may be a path ahead. On 
the other hand, the new system is 
low technical risk, and could be 
implemented on a rolling basis (e.g., 
after RESET) and monitored as 
required. A decision to implement 
the new system will come at a criti
cal time for Army aviation and the 
Black Hawk. 

THE SIKORSKY DESIGN: 
A BASIS FOR CHANGE 

During the design of the Black 
Hawk, Sikorsky used an analytical 
process known as Reliability Centered 
Maintenance (RCM) to determine 
Preventive Maintenance (PM) require
ments for the new helicopter. 
Engineers identified component- and 
system-failure modes, and mitigated 
the associated risk either through 
design (e.g., redundant systems, "over
designed" components) or inspection 
for pre-failure/failure conditions (so
called "on-condition" maintenance). 
Some components that did not affect 
safety were allowed to fly to failure. 

In theory, this approach allowed 
components to achieve their 

inherent reliability before being 
removed from the aircraft. Con
ditional maintenance inspections 
were "packaged" in common inter
vals that incorporated standard 
design margins of safety. In the 
absence of any maintenance history, 
some inspection-interval detenni
nations were based upon test or 
"default" data. However, 25 years 
after the introduction of the first 
Black Hawk, except where new 
design may have dictated other
wise, many preventive maintenance 
inspections are still based upon the 
original engineering assumptions 
and analyses. Additionally, numer
ous PM tasks have been created by 
Safety-of-Flight (SOF) inspections 
and Aviation Safety Action Mes
sages (ASAMs). 

The combined effect has been to 
increase the maintenance burden on 
soldiers in the field. However, inherent 
in the original design is a means to an 
end. A deliberate examination of PM 
tasks, including engineering require
ments and packaging or risk-mitiga
tion strategies, is a means to effect 
change in preventive maintenance. 
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ALTERNATIVE SCHEDULED 
MAINTENANCE (ASM) 

The RCM risk-mitigation strategies 
for the Black Hawk are directly linked 
to the packaging of maintenance 
inspections, which reflects the Almy's 
mode of operations and logistics-sup
port infrastlUcture. Packaging can be 
adjusted to optimize operational 
requirements if the inspection intervals 
don't violate engineering constraints. 

ASM is essentially a repackaged 
system, and is considered a low techni
cal risk for this reason. It consists of a 
Preventive Maintenance Daily (pMD), 
a Preventive Maintenance Service 
(PMS) and a Phase Maintenance 
Inspection (PMI). The PMD is com
prised primarily of repackaged 10-
hour/14-day PMS-l inspection tasks. 
The PMS is peliormed eVelY 35 hours 
(no calendar component) and is com
prised primarily of repackaged 30-
hour/42-day PMS-l inspection tasks. 
The PMI is comprised entirely of 
repackaged 500-hour PMS-2 inspec
tion tasks. Nearly evelY inspection task 
in the PMI "moved to the right" (i.e. , 
from 500 to 700 hours) and required 
engineering approval. 

THE PMD 
The PMD is perfomled by the 

Black Hawk's crew chief (one per
son/45 minutes) and generally gets 
favorable conmlents £i.-om the field. It 
is a "maintenance preflight" that con
sists of visual inspections and con
centrates on flight-critical aspects only. 
The PMD is good for seven days if the 
aircraft is not flown, and can be pulled 
at the end of the mission day or before 
the first flight of the next mission day. 

THE SPLIT PHASE 
The PMI is unequally divided 

into a "light" phase (PMI -1) and a 
"heavy" phase (PMI-2). It is esti
mated that a PMI -1 would take no 
more than 21 calendar days to com
plete, and that a PMI-2 would take 
no more than 41 calendar days to 
complete. The interval between 
phases is 350 flight hours. 

The light phase is a major 
advantage of ASM. It can be per
formed in the field and completed 
in a relatively short period. It also 
mitigates risk for older airframes . 
The light phase is another opportu
nity for maintenance that occurs 
sooner (24 months) than the current 
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PMS-2 (36 months) at normal 
OPTEMPO. 

The main concern expressed by 
users in the field is that the duration 
of the light phase could be extended 
because of time awaiting parts , thus 
compromising the overall effective
ness of ASM. Parts support will 
likely be the same under ASM as 
the current system. 

The current PMS-2 phase inspec
tion takes an average of 62 calendar 
days to complete. A significant pmt of 
that time is now being used to buffer 
supply-system response, which usually 
lUns concunent with phase mainte
nance. ASM will increase the amount 
of time available to buffer supply 
response without impacting the flow of 
aircraft into phase. This is possible 
because the same amount of mainte
nance (PMI-l + PMI-2 = PMS-2) is 
spread over an additional 200 flight 
hours. Therefore, there is additional 
time between phases, over and above 
the 62 days currently being expended, 
to buffer supply-system response. The 
chance of having two aircraft in phase 
at the same time is significantly 
decreased under ASM for this reason. 

In addition, there is considerable 
evidence that the likelihood of await
ing parts for a light phase is relatively 
low. The light phase includes Al'ea 1 
(cockpit); Al'ea 2 (cabin) minus flight 
controls; Al'ea 3 (h'ansition); and Al'ea 
4 (tail cone) minus drive shafts, bear
ings and flex couplings. The vast pre
ponderance of time awaiting parts is 
for Mea 5 (tail rotor pylon) and Mea 6 
(main rotor pylon), which are part of 
the heavy phase. 

FINAL THOUGHTS 
ASM provides a framework for a con
tinuously evolving maintenance sys
tem that responds to change. When 
combined with such other evolving 
programs as Health Usage Monitoring 
System (HUMS) and Maintenance 
Management Information System 
(MMIS), ASM promises to enhance 
the Black Hawk's sustainability. The 
UH-60 is a superb aircraft that is inher
ently capable of sustaining higher 
operational availability and a much 
higher OPTEMPO. 
---- - - .: .. :. - -----

Wade Townsend is a senior engineer 
for CAS Inc., supporting the Utility 
Helicopters Project Management 
Office at Redstone Arsenal, Ala. 
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Sustained 
Aviation 
Operations 
In a 

Part I 
By LTC Laura Richardson and CPT Tony Hudson 
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The real test for every Army aviation unit is its ability to launch aircraft, recover them 
and then launch them again. Sustained aviation operations in a deselt environment create 
some velY unique challenges in completing this test successfully. Unless these challenges 
are recognized before deployment and unless resources are allocated early on, 10ng-telID 
operations will become unsustainable. As a battalion commander and aviation unit main
tenance (AVUM) company commander for a UH-60L battalion in Operation Iraqi 
Freedom, we can attest to the unique challenges we've faced while operating in a sus
tained deselt environment. 

The following are lessons learned with 5th Battalion, 10 I st Aviation Regiment, dur
ing the first 90 days of combat operations in Iraq. While the experience is strictly devot
ed to the UH-60L air£l'ame, much of the infmIDation can be applied to all helicopter types. 

THE CHALLENGES 
FM 3-04.500 (FM 1-500), "Army Aviation Maintenance," provides doctrinal guidance 

concerning aviation-maintenance organizations and functions. 
Chapter 7 speaks specifically to the challenges posed by desert operations, and says 

sand and dust can easily cause failure of such items as cyclic and collective electrical 
switches, digital-enhy keyboards, radio-tuning knobs and circuit breakers. Sand erosion 
causes wear on rotor heads, the leading edges of rotor blades, Teflon bearings and all rur
bine engine blades. Blowing sand gradually degrades optical inshuments and wind
screens by pitting and scratching. Sand, dilt and dust accumulation on oil-cooler surfaces 
creates loss of cooling efficiency, and when mixed with oil fmIDs an abrasive paste. Lube 
fittings and bearing seals require £l'equent inspection. The bottom line is that desert oper
ations can be a nightmare for aviation maintainers. 

As we had anticipated and found, the two most significant areas of increased mainte
nance were the rotor blades and rurbine engines. These items multiplied the maintenance 
workload by several times, depending on if we were staging out of the sand or a hard
stand, and we also found that pilot flying techniques made a difference. During the first 
60 days our operations were staged £l'om a sand environment, and after that a hardstand. 
During the first few days of environmental training in Kuwait where landings were 
numerous, we were faced with main-rotor blade erosion. 

As we a11 know, erosion of the exposed main- and tail-rotor blades is unavoidable, and 
as the nickel abrasion sh'ip continues to wear repairs become ineffective. Although tail
rotor erosion is reduced due to the rotor's location above and behind the main rotor, the 
blades must evenrually be repaired or replaced if they are not aggressively taken care of. 
Spray paint can be used to slow the erosion effects, but when using paint as an anti-ero
sion medium, application must be tailored to the environment and blade condition. Once 
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the paint is gone, the protection is gone. In the harshest con
ditions, we were applying a full can of spray paint to each 
blade after each flight. 

Blade erosion tape is another option and is much more 
durable, effective and, in some cases, showed little damage 
for as long as 30 flight hours. We deployed with one aircraft 
that had blade erosion tape; it had been applied as a test back 
at FOlt Campbell. We did not tape more aircraft because our 
actual deployment date was unknown, because of the 
resh'iction against flying in the rain or using the blade de-ice 
when the tape is installed, and because the bad winter 
weather at Fort Campbell prevented it. Once we got to 
Kuwait, however, we were able to tape 10 more aircraft. 

Having had the oppOltunity to personally experience 
both spray-painting and blade taping in a combat environ
ment, we highly recommend the blade-erosion tape as the 
primary measure and the spray paint as a backup. And since 
no solution is permanent, nothing can beat an established 
float blade program already in place to allow for major 
repairs while minimizing down time. 

As predicted by FM 3-04.500, the next major mainte
nance issue was degradation of turbine engines. The inlet 
palticle separator (IPS) on the 
UH-60 is incapable of com
pletely purifying the air drawn 
through the engine, and be
cause it's less efficient at idle 
RPM all ground lUns must be 
kept to an absolute minimum. 
Operations in fine-sand and 
dust environments exacerbate 
the problem, allowing large 
amounts of unclean air into the 
engines. 

In our experience this 
resulted in severe erosion of 
the compressor section, and 
buildup of sediments and 
glass inside the combustion 
section, especially the first
stage nozzles. This caused extensive blockage and loss 
of cooling air flow, as well as interference with cross
bleed and start valves, which quickly led to poor per
formance and high operating temperatures or over-tem
perature conditions. The in-flight health indicator test 
(HIT check) was used as the basic predictive tool for 
engines that were becoming degraded by sand. Be 
advised that sometimes the first indication would not be 
a high HIT check, but an engine that at the end of a mis
sion when the PCL was brought back to the idle detent 
induced a compressor stall and over-temperature condi
tion on the affected engine. 

TB 55-2840-248-20-17, "Sandy Environment and/or 
Combat Operations for T700-Series Engines," provides 
specific instructions concerning exposure to extremely 
sandy environments. While operating in a sand envi
ronment engine flushes are reduced from every 100 
flight hours to every 50 flight hours. The TB says that if 
a unit is to begin operations in sandy environments, a 
50-hour compressor cleaning and a 50-hour hot section 
cleaning should also be done. 

To help counter the deselt's detrimental effects on our 
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engines we pursued an aggressive engine flush-and-rinse 
routine to slow the degradation process and prolong engine 
life. Engine flush times were reduced to evelY 25 hours -
and in some cases evelY 10 hours - a fresh water rinse or 
"bird bath" was done after evelY flight, and an AVIM hot
section cleaning of the GG rotors if engine degradation was 
suspected. This regime prolonged the operating life of 47 
engines despite the eXh'emely sandy and dusty environment. 
We cannot overemphasize the need for a mature engine float 
program, readily available engine repair pmts such as GG 
rotors, and an AVIM ulh'asonic engine cleaner as the recipe 
for success with engines in the deselt. 

Although we all know operating from an improved sur
face will minimize the deselt's damaging effects, you must 
assume that your unit will be operating from the sand and 
take all steps necessalY to be familiar with the process of 
aggressively taking care of your aircraft. 

As mentioned earlier, pilot technique does playa pmt in 
minimizing damaging effects. Pilots in the 5th Bn. were 
trained in Kuwait to select the appropriate approach, 
depending on the conditions and texture of the tenain, to 
minimize brownout conditions and reduce the ingestion of 

debris in the engines. 
Iraq had several differ

ent types of tenain and soil 
composition. The terrain 
changes £i'om fine sand and 
dust in the south to a more 
densely compacted soil, yet 
still dusty, soil in the north. 
For the surface areas covered 
with fine sand or dust we 
trained our pilots to use a 
lower and faster approach to 
stay ahead of the dust cloud. 
For terrain that was more 
densely compacted or con
tained rock we used a steeper 
approach with a positive ter
mination to the ground, mini

mizing hovering and facilitating less ingestion of sand and 
dust into the engines. 

The second part of this article will appear in the next issue 
of Army Aviation. 

- ----- .: .. :. ------

LTC Laura Richardson is the commander of 5th Battalion, 
101 st Aviation Regiment. CPT Tony Hudson commands the 
battalion's AVUM company. 
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Developing New 

CMF15J\VIATION 
. MAINTAINERS 

Aviation maintenance training for 
initial-entry enlisted soldiers is con
ducted either at the u.s. Army 
Aviation Center at Fort Rucker, Ala., 
or the U.s. Army Aviation Logistics 
School (USAALS) at Fort Eustis, Va. 
The aircraft maintenance career man
agement field (CMF) 15 includes spe
cialties such as aircraft mechanics and 
component repairers. The average 
course length for each specialty train
ing is 15 weeks. Upon completing a 
course, soldiers are awarded a 
Military Occupational Specialty 
(MOS), which is the equivalent of a 
civilian job title. The specialty code 
identifies the soldier as a specific type 
of repairer. For example, the MOS 
l5R specialty is an AH-64 Apache 
helicopter repairer. 

One of the most important docu
ments an Advanced Individual Train-

ing (ArT) graduate will receive is the 
Individual Training Record (ITR). All 
AIT soldiers are given a copy of their 
ITR upon graduation, and they hand
cany the document to their unit com
mander, first sergeant or platoon 
sergeant. The information contained in 
the ITR identifies exactly which criti
cal tasks were taught to the soldier. 
With this infOlmation, the unit trainer 
is better able to develop an individual 
training plan for each soldier. 

The AIT graduates are apprentice
level aviation mechanics. According 
to Webster's Dictionary, an appren
tice-level mechanic is defined as 
"One who is learning a trade - one 
who lacks experience." Apprentice
level soldiers have the basic skills and 
knowledge of aircraft maintenance, 
but they must be supervised until they 
perform the maintenance correctly. 

By Benjamin Monis 

With Army aviation units located 
all over the world, soldiers will be 
assigned where they will continue to 
train and improve their maintainer 
skills while at the same time gaining 
valuable experience. Improved skills 
and experience gained at the unit are 
essential for soldiers to assume duties 
as crew chiefs or to become "sea
soned" mechanics. Experience cannot 
be taught in the school, it must be 
acquired by repeated hands-on 
involvement with the equipment the 
soldier is working on. 

Within two years after leaving 
initial MOS training soldiers will be 
eligible for promotions to private 
first class (E-3) and specialist (E-4). 
With each promotion, the soldiers 
can expect increases in both pay and 
responsibilities. Additionally, the 
soldiers will have gained the confi-



dence and skills to move to the jour
neyman level. 

A journeyman was originally one 
who worked for another for daily 
wages. He was distinguished from an 
apprentice, who was learning the 
trade, and a master artisan, who was 
in business for himself. At the appren
tice level, Army aviation mechanics 
should have achieved a level of com
petence that enables them to perform 
most maintenance tasks without 
supervision. Therefore, they can now 
be considered journeyman mechanics. 

Up to this point, the soldiers have 
been promoted without having to 
compete. Promotions to the rank of 
sergeant (E-5) and higher are compet
itive and require completion of pro
fessional schools. 

Those soldiers recommended to 
the rank of sergeant and staff sergeant 
(E-6) must appear before battalion 
promotion boards. Selectees are then 
placed on a promotion standing list. 
Next, the Depaliment of the Anny 
(DA) will announce cut-off scores for 
each specialty in the Anny and those 

\~-1~-- FSI 

soldiers having the reqUIsIte scores 
will be promoted. Those soldiers pro
moted to sergeant first class (E-7) and 
higher are selected for promotion by a 
DA selection board. 

The first professional course sol
diers attend is the Primary Leadership 
Development Course, which focuses 
on developing basic leadership skills. 
These skills are essential for soldiers 
transitioning to leadership or supervi
sory roles. 

The next two courses are the 
Basic Noncommissioned Officer 
Course (BNCOC) and the Advanced 
Noncommissioned Officer Course 
(ANCOC). 

The BNCOC consists of two phas
es, with the first phase concentrating 
on common leader skills and the sec
ond phase on technical-skills training. 
The technical training is oriented to 
technical inspections of aircraft sys
tems and component repairs. The 
BNCOC students receive technical 
training peculiar to their specific 
MOSs. With the exception of MOS 
15N, avionic mechanic, all active-

Army aviation BNCOC students are 
trained at USAALS. MOS 15N stu
dents receive BNCOC training at the 
Army Aviation Center at Fort Rucker. 
In ANCOC students are trained on the 
higher-level leadership skills associat
ed -with increased responsibilities. 
This training is critical to aviation sol
diers because they provide the avia
tion maintenance and leader training 
required to ensure the unit's mission is 
accomplished. All aviation ANCOC 
training, with the exception of MOS 
15K, aircraft component repair super
visor, is given at the Anny Aviation 
Center. MOS 15K is trained at 
USAALS. 

Aviation soldiers are well-trained 
leaders who are prepared to face any 
challenge, any time. They pride them
selves on being "Above the Best." 
------ .: .. :. 
Benjamin Morris, a retired sergeant 
major with more than 30 years of avi
ation-maintenance experience, is a 
training developer at the us. Army 
Aviation Logistics School at Fort 
Eustis, Va. 
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TRAINING TODAVJS 
PO\NERPLANT 
REPAIRER 
By SSG Mark Dudley 

T he qualification course instructs future MOS 68B 
soldiers in turbine-engine theory, as well as in the 

maintenance, operation and troubleshooting of Army 
helicopter engines and auxiliary power units (APUs). 
Basic and Advanced Noncommissioned Officer Course 
attendees, as well as warrant officer (MOS ISlA) stu
dents, are also taught turbine-engine theory and familiar
ization at the course. 

In the 68B course, we start out small and work our way 
up to the bigger engines. The first engines taught are 
APUs, followed by the C2S0-30R3 turboshaft engine used 
in the OH-S8D Kiowa. Next the students begin training on 
the General Electric T-700170 1170 1 C series of aircraft 
engines used in the UHIMH-60 Black Hawk fleet. 

T-700 series engines are comprised of several "modules" 
which, when put together, make up one complete engine. 
This provides for ease of maintenance and cost reduction. 
For approximately 79 hours, students in the T-700 section 
remove, inspect, repair and install the various modules. The 
T-700 engine was designed so most tasks can be performed 
with only a few common hand tools . It is remarkably easy 
to maintain, and a student favorite. Students perform an 
engine change in a UH-60 helicopter, which gives a better 
understanding of the various engine control and airframe 
components typical of an ~ngine-change operation. They 
also learn the value of teamwork. 

They are then ready for a more mechanically chal
lenging scenario. The venerable T-S3 series of engines 
provides that challenge. Although nearly obsolete, this 
engine exercises a students' accuracy in precision mea
surements like no other. Because of its age, the T-S3 
requires great attention to detail. Everything is mechani
cal - for instance, the clearances between rotating and 
nomotating parts within the combustion section must be 
set manually using an assortment of shims and spacers. It 
takes a great deal of time and patience for students to 
learn the procedures for completing these tasks. 

A fter this section, aspiring mechanics put their skills 
to the test on an operational turbine engine. The lUn 

cell offers the most realistic, dynamic, and challenging 
training the course has to offer. It not only gives them a 
deeper appreciation of the job field they are about to enter, 
it also helps keep them focused on aircraft maintenance. 

The final engine taught in the 68B course is the 
mighty TSS-GA-7I4A. This is the Army's newest turbine 
engine, and it was the first in the fleet to incorporate a 
Full Authority Digital Engine Control (FADEC) system. 
Due to the complexity of the engine itself and, most 
notably, the FADEC system, the engine is taught at the end 
of the course. 
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Using state-of-the-mt Interactive Multi-media Instruction 
(IMI) the students receive approximately 2-1/2 days of class
room h·aining on the engine and its Interactive Electronic 
Technical Manual (IETM) before they pelform their flrst prac
tical hands-on exercise. Emphasis is placed on precision mea-

ARMY AVIATION 

surements. Tolerances have been reduced on this engine to 
help boost power output, so a difference of 20 thousandths of 
an inch between a turbine rotor and its associated nozzle can 
mean the difference between a smooth-mnning turbine engine 
and a catastrophic failure. Laptop computers are used on an 
operational h·aining aircraft to upload and download histOlical 
data into the Chinook's Digital Engine Control Units. 

Students are now ready for the course flnale: the 
Situational Training Exercise (STX). They begin by don
ning Mission Oriented Protective Posture (MOPP) gear. 
After "suiting up" they are given a number of different sce
narios that would nOlmally be executed in a fleld environ
ment. Students leam, flrst hand, the challenges involved 
with working in MOPP gear. 

Instmctors are either staff sergeants or sergeants first 
class, and most have 10 to 18 years of experience on the 
job and are subject matter expelts in their flelds. The 
instmctors are here for one purpose: to provide unit com
manders with quality aircraft powerplant repairers who are 
capable of performing turbine-engine maintenance imme
diately upon arrival in their units. 

We train the Army's newest 68Bs to standard, the first 
time, every time. And we accomplish this by imposing and 
enforcing uncompromising standards to augment the high
quality hands-on training given at USAALS. 

SSG Mark Dudley is an instructor/writer in the Propulsion 
and Powertrain Division of the Department of Aviation 
Trades Training, u.s. Army Aviation Logistics School, 
Fort Eustis, Va. 

27 

WWw.testbcf.com 

Welcome To 
21st Century 

Fuel System Testing 

• One Test Set For All Aircraft Types 

• Automatic and Manual Modes of Operation 

• Reduced Time and Cost for Fault Finding 

• Aircraft Specific Software 

• Data Recording for Preventative Maintenance 

Tel +44 (0)1285 642434 
BCF Designs ltd 

Phoenix House, Phoenix Way, Clreneester, Glos. 
GL71QG. UK 

JANUARY 31, 2004 



Kentucky Army 
Guard Celebrates 
Black Hawk 
Milestone 

On Aug. 9 the Kentucky Army National Guard 
celebrated 20 years of UH-60 Black Hawk 

operations in a special ceremony at the Army 
Aviation Support Facility (AASF) at the Boone 
National Guard Center in Frankfort, Ky. The guest 
of honor for the ceremony was Sergei Sikorsky, son 
of helicopter pioneer and aviation legend Igor 
Sikorsky. Also in attendance were several digni
taries from Sikorsky Aircraft, Inc., the Kentucky 
National Guard and the local community. 

Sergei Sikorsky spoke on the history of the heli
copter and delighted the audience with personal 
memories about his father and about such early avi
ation pioneers as Orville and Wilbur Wright, 
Charles Lindbergh and Howard Hughes. 

Sikorsky and two representatives of the firm his 
father founded - Tom Nicolet and Joe Farrar - pre-

Kentucky Army Guard UH·60 
crews and soldiers celebrate 
the anniversary with a rappel 
demonstration. 
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sented a special plaque commemorating the 
event to the Kentucky Guard's commanding 
general, MG D. Allen Youngman, and to 
MG Billy G. Wellman (Ret.) , who was the 
state adjutant general when Kentucky 
received the first UH-60s. 

Kentucky's first UH-60 Black Hawk crew - MAJ Brad Bailey 
(Ret.), CW4 Wallace Walker (Ret.) and SSG Larry W. 

T he state's Army aviation officer, COL 
Benjamin F. Adams III, and the com

mander of the 63rd Avn. Group, COL Ricky 
W. Branscum, received a large flag from 
Sikorsky featuring the familiar Black 
Hawk. Also on hand were the Kentucky 
National Guard aviators who delivered the 
state's first UH-60 from the Sikorsky facto
ry in Connecticut. Slaughter (Ret.) - received commemorative miniatures from 

Sergei Sikorsky (second from right). "At the time, it was like going from a 
Volkswagen to a Cadillac," said MAl Brad 
Bailey (Ret.), who commanded the first 
Kentucky Black Hawk crew. 

Sikorsky credited the military with the 
success of the UH-60. 

"These people - the pilots, the men and 
women that fly and maintain these 
machines - they are really the heroes. We 
build and instruct. They make it synch." 

------ .: .. :. --- - - -

CW5 Dean Stoops is with the Kentucky 
Army Guard's 63rd Aviation Group. SGT 
Charles Westmoreland is assigned to the 
state's 133rd Mobile Public Affairs 
Detachment. 

Kentucky Army National Guard Black Hawk deployments include: 
• Hurricane Hugo, the U.S. Virgin Islands (1989) • Supported SEAL Team 4 training (1999-2002) 
• Disaster-relief support, Rhode Island (1995) • Supported Special Warfare Training Center at 
• Hurricane Fran, North Carolina (1996) Fort Bragg, N.C., for Exercise Robin Sage (2003) 
• Operation New Horizons, Ecuador (1998) 
• Operation New Horizons, EI Salvador, Honduras 
and Nicaragua (2002) 

Special achievements: 
• 20 Years with more than 31 ,000 Blackhawk 
hours flown • Supported 7th Special Forces Group at the Joint 

Readiness Training Center, Fort Polk, La., (1999) • 30-Year Lindbergh Award for accident-free flying 
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Dear Editor; 
I have been in aviation for almost 11 years. My MOS is 93C (air-traffic 

control) . I read your article "Transforming Virtual and Real World 
Training for the Ultimate in Air Warrior Readiness," and discovered that 
although our pilots are the ones "up there," air-traffic controllers only 
see quality training once a year, at best. 

ATC is, or at least should be, right along side our pilot all the way, in 
both the real world and in training. Yet we suffer from a lack of training, 
and there is a lack of experience on the part of our ATC colleagues in the 
National Guard and Reserve. 

Is there a brighter future for ATC also? 
Name withheld by request 
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Editor's Note: Arm)' Aviation is seeking good-news announcements of 
aviation-related professionals who are on the move. If ),ou 01' ),our orga
nization have an upcoming change of leadership (at the battalion 01' 

squadron level, 01' higher for MTOE and TDA units), please forward the 
information to Bal'ba1'(l Ross, care of the AAAA National Office. 

The Office of the Army Chief of Staff has announced the promotion of the following general officers, effective Jan. 1, 2004: 

LTG Joseph L. Yakovac Jr. , military deputy/director, Army Acquisition 
Corps, Office of the Assistant Secretary of the Army (Acquisition, Logistics 
and Technology), Washington, D.C. 

BG Stephen D. Mundt, assistant division commander (support) , 1st 
Infantry Division, USAREUR, Germany. 

BG Joseph A. Smith, commanding general , U.S. Army Safety Center, 
MG Kenneth J. Quinlan Jr., commandant, Joint Forces Staff College, Fort Rucker, Ala. 
Norfolk, Va. 

BG Daniel J. Keefe, chief of staff, V Corps, U.S. Army, Europe, and 
Seventh Army (USAREUR), with duty as C-5, Combined Joint Task 
Force-?, Baghdad, Iraq. 

Army Fiscal Year 2003 
Promotion Board Results 

CW5 Aviation (45) 
17 Acosta, Anthony L. 
31 Arndt, James E. 
3 Asuncion, Valentino 
26 Bean, Duward C.' 
39 Brostrom, Richard J. 
28 Curry, Daniel R. 
7 Dabney, Victor M .• 
38 Eichhorn, Leonard J. 
20 Ferraiuolo, Frank l . 
18 Fox, Donald L. 
40 Gilgenast, Ralph A.. 
25 Gilman, Gregory M 
16 Gray, Tracy J. 
29 Hayes, Kevin R.. 
10 Hazen, Theodore W 
22 Hempe, Daniel S. 
30 Hohbach, Brent K .• 
13 Howell , Scott M .• 
14 Keafer, Carleton A. 
44 Kelly, William M .• 
9 Leake, John M. Jr. 
4 Marinelli , Mark 
35 McLemore, Kevin D. 
41 McQuaid, Robert A. 
24 Morey, Gordon L. 
1 Nee, Steven E. 
21 Pace, Christopher J. 
45 Perkins, Jeffery W 
6 Pope, John C. 
5 Putnam, Jeffery L. 
33 Reardon , James C .• 
43 Roberts, John E. 
8 Robinson, Harold D. 
27 Shaughnessy, Mark 
11 Smith, Christopher 
2 Smith, Larry E. 
42 Smith, Ronald R. 
37 Steadman, Ross 
15 Stout, Richard A. 
23 Taitano, Albert J. 
47 Waddell , Charles S. 
19 Walsingham, Joseph. 
12 Webb, William C.' 
48 Williams, Jimmy D. 
32 Zarnowski , Timothy+ 

CW5 Technician (2) 
33 Childers, Charles E. 
5 Mull, Lawrence A.+ 

CW4 Aviation (281) 
58 Aki , Kevin D. 
172 Akin, Scott K. 
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182 
51 
156 
57 
193 
43 
231 
257 
95 
22 
236 
56 
221 
54 
62 
72 
140 
15 
249 
150 
191 
25 
225 
113 
170 
166 
268 
160 
195 
217 
190 
63 
129 
179 
103 
135 
175 
199 
245 
207 
81 
263 
125 
79 
223 
120 
110 
68 
# 272 
210 
123 
126 
174 
235 
71 
10 
139 

Akins, Rex l . 
Alspaugh, John l 
Ashworth, Olin R .• 
Baer, Douglas L. 
Bailey, Jack L. Jr 
Baker, Glenn F. 
Baker, Phillip E. 
Barden, William J. 
Beasley, Howard. 
Bell , Curtis W 
Bentson, Eric l 
Berberich, James G. 
Biddle, James S. 
Black, Frank M. 
Blackburn, Billy R. 
Blake, Todd S. 
Boazman, Robert T •. 
Bosworth, Heidi A. 
Bottom, Robert G. 
Bowen, Susan L. 
Boyd, Todd M .• 
Braughton, Terry W 
Bronnenberg, Michael 
Brookhouser, David 
Brotzman, John C. 
Brown, Jeffrey S. 
Brown, Matthew L. 
Brown, Robert J. 
Brown, Rod A .• 
Bumgardner, Charles 
Burke, Timothy J. 
Bushnell , David A. 
·Bushong, Benjamin ' . 
Butler, Robert C .• 
Calkins, Martin A. 
Callahan, Kurt J. 
Campbell , Richard R. 
Carpenter, Joseph A. 
Cartwright, Edward 
Caves, Scott A.. 
Chandler, Joseph S. 
Chaney, Jeffrey A. 
Childress, Adrian C. 
Churchill , Bradley 
Clark, Todd A .• 
Clements, John P. 
Coker, Gregory S. 
Collins, John D .• 
Combs, Stephen D. 
Cox, Oliver E. II 
Crabtree, Karl J. 
Crean , Edward l . 
Culler, David A. 
Culver, Laird B. 
Curran, David P. 
Daniels, Jan R. 
Davis, James R.. 

97 
#280 
34 
133 
111 
196 
# 283 
64 
137 
178 
197 
99 
35 
83 
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# 284 
12 
239 
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131 
251 
144 
146 
100 
252 
214 
116 
153 
201 
38 
117 
130 
204 
152 
109 
158 
40 
74 
115 
36 
7 
167 
226 
198 
233 
101 
75 
50 
173 
77 
218 
104 
80 
206 
147 
27 
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COL Thomas J. Shailor was promoted to brigadier general on Dec. 1, 
2003. Shailor had been the commander of the U.S. Property and 
Fiscal Office for the Vermont Army National Guard. His new assignment 
is as the state's assistant adjutant general , Army. 

Deetman, Gregg A. 
Denardi, Sam W 
Dew, Brian B. 
Dibble, Scott W 
Dietrich, Edwyn 
Diotalevi, Tony J. 
Dodd, Charles E .• 
Dotson , Daniel S .• 
Durosko, Wayne M. 
Duvall , Donald D. 
Ehrle, Douglas E. 
Eicher, Christopher 
Ellis, Brian C. 
Emond, Jon R. 
Erb, Kenneth E. 
Evans, Todd E. 
Fennell , John C. 
Ferguson , William l 
Fessler, Daniel A. 
Findley, James F .• 
Fraher, Jeffrey R.. 
Fullerton, Robert A. 
George, Paul B .• 
Gigliotti , James M. 
Glodowske, Kai U. 
Gore, Adam F. 
Grant, Daniel S. 
Gray, William E. 
Gross, David P. 
Gurley, William R. 
Hakanson, Brian D. 
Hakel, Bradley D. 
Hall, Bobby W 
Hamaker, Robert H. 
Hammond, Kurt W 
Harshfield , Jim F. 
Hawley, Michael W 
Hayes, Shawn M. 
Hazelton, Frank B .• 
Hemric, Donald L. 
Hendricks, Meyer V. 
Henry, Leslie S. 
Henshey, Jonathan H. 
Holloway, Robert D. 
Holt, Kelvin L.. 
Hosmer, Dennis E. 
Howell, Calvin B. 
Hunter, Donald J .• 
Hurley, Keith M. 
Huser, Harold M. 
Hutcheson, Scott E. 
Irwin, Bruce K. 
Jacobs, Paul M. 
Jasienowski, Joseph 
Jeffery, Scott L. 
Jewett, Alan G. 
Johnson, Charles 
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33 
250 
31 
21 
216 
211 
258 
154 
122 
143 
203 
237 
114 
142 
14 
157 
37 
94 
6 
# 282 
61 
9 
30 
118 
148 
17 
183 
121 
169 
205 
108 
260 
119 
69 
# 271 
247 
132 
46 
266 
66 
26 
D .• 
127 
49 
270 
59 
45 
20 
185 
215 
161 
44 
265 
85 
128 
60 
256 

Jones, Michael D. # 277 
Justice, David R. # 274 
Kapsa, David D. 82 
Kaufman, Mark E. 209 
Kelsey, John J. 227 
Kerfoot, Christopher 241 
Kilburn, Jody A. 42 
Krell , Richard W.. 29 
Kukucka, Richard E. 91 
Kunselman, Howard . # 273 
Lane, Edward R. 134 
Larson, David 138 
Larson, Michael R.. 155 
Lausin , Gregory M. 180 
Lewis, Leonard W 246 
Linfoot, Gary A. 89 
Lloyd, Gregory A.. 141 
Lubold, Nelson R. 102 
Lugo, Jose A. 16 
Luikart, Jeffrey S. 11 
Lutz, George A. III 220 
Lynch, Keith A. # 275 
MacGregor, Daniel L. 222 
Mack, Alan C. 67 
Mahan, Patrick R. 55 
Mariotti , Keith R. 70 
Marshall, Alfred II 87 
Martin, Mark A. 24 
Massey, James R. 164 
Mazzio, Michael P. 238 
McCann, John J. 145 
McClinton, Daniel M.+ 212 
McCurry, David S. 240 
McDonald, John B. 264 
McLendon, William S. 243 
Mead, Clifford K. 255 
Meier, John P.. 52 
Mercado, David+ 200 
Mercier, Troy. 39 
Meyers, John C. # 276 
Middaugh, Stephen 8 

Miers, Steve E.+ 
Miller, Mark F. 
Miller, Paul R. 
Miller, William P. 
Mock, Michael D .. 
Moesner, Helaine 
Mogg, Michael A. 
Monroe, Robert L. 
Morgan, Kenneth L. 
Morneault, Erick M. 
Morse, William R. 
Mott, Dean A. 
Mulhall, Timothy P. 
Mullis, James L. 
Murphy, George B. 

21 3 
19 
151 
84 
234 
149 
107 
# 278 
159 
98 
208 
# 279 
78 
253 
86 
259 

Nailor, John F .• 
Nance, Scott W. 
Nation, Lance E .• 
Nelson, Brian L. 
Nemeth, Brent C. 
Nevada, Michael J .• 
Newberry, Caryl E. 
Newman, Jack S. 
Niles, Dennis L.. 
Noble, Zachary Q .• 
Nocera, Francesco 
Nolder, Daniel 
o Driscoll , John M. 
Oldfield, Michael J. 
Oliphant, James M. 
Olsen, Richard S .• 
Oneil , Christian J. 
Parks, Daniel J .• 
Parrotte, Brian E. 
Pattillo, Joel E. 
Paul, Vance L. 
Pauley, David J. 
Pearson , Leonard K. 
Pelkey, Randall J. 
Pepper, Bradley R. 
Pfleger, Kenneth J.. 
Phillips, Markham S. 
Poppleton, Daniel R. 
Pupalaikis, Robert 
Queipo, Roy J. 
Redding, Walter J. 
Reilly, Bradley J. 
Reis, Frank J. 
Reiser, Kenneth J. 
Rexroat, Stephen E. 
Reyes, Angel Luis J. 
Richardson, Craig S .• 
Roberts, Charles W 
Roberts, Steven J. 
Rogie, Matthew K. 
Rose, Everett W. 
Rosini, Victor S. 
Sadowski, Joseph L. 
Sanders, Douglas B. 
Sapp, KentT.+ 
Scachetti , Perry J. 
Scheel, Michael A.. 
Schmittle, Michael 
Sentiff, Andrew C. 
Seymour, Dennis A. 
Shamp, Rodney B. 
Sherrill, Gerald R. 
Shober, Robert A. 
Shorts, Noel A. 
Signorino, John M. 
Simmons, Daniel E. 
Slusher, Michael E. 
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Army Fiscal Year 2003 53 Stewart, Randall J. 171 Thompson, Kenneth 230 White, Jeffrey L. 177 Zarcone, Anthony J. 
Promotion Board Results - 65 Stuart, Cecil S. 232 Turner, Eric M. 162 White, Raymond A. 
CW4 Aviation (281) cont'd. 163 Sturnick, Jonathan, 124 Utech, Richard L. 41 Willis, Derik J. CW4 Technician (6) 

228 Sullivan, William T. 73 Vanderberry, William 192 Wilson, David M. 75 Breault, John R. 
136 Smart, Clair W. 23 Sumners, Jeffrey A., 3 Vanness, Vincent A. 1 Wilson, Jason A. 39 Broxterman, Mark 
187 Smith, David B. V 13 Sutton, James C. 32 Vincent, Timothy L. 202 
90 Smith, George W. 176 Swanson, Rodney 92 Violette, Norbert G .. 186 
112 Smith, Jeffrey R. B.+ 267 Wade, Michael R. 188 
194 Smith, Kevin D. 76 Sweatman, James K. 269 Wagner, Dennis T. 93 
105 Snethen, Mark V. 262 Tatum, Randall M.r 96 Waldrop, Larry D. 28 
229 Solich, Thomas J. Jr 106 Tedrick, Brock A. 254 Wall, Thomas A. 189 
47 Sorter, Dino B. 184 Tejeda, Jose E. 168 Waskosky, Paul J. #281 
2 Stacy, Stanley R. 244 Tevebaugh, Derrick 4 Watkins, James A. Jr 18 
165 Stark, Russell O. 224 Thomas, Ronald E. 48 Watson, Edwin L. 219 

Maintenance Sage cont.d. from page 16 

tion, often nothing is provided to the 
new maintainer in a guided environ
ment. Not to worry, though, here's 
where we find the crew chief who 
initially sought assistance from the 
Maintenance Sage. 

In our scenario, the Sage orga
nizes a troubleshooting procedure 
that encompasses multiple FIP or 
tests. The crew chief, being exposed 
to these methods of the Sage, learns 
from experience how to advance 
beyond the fundamentals passed 
along in IET. This experience gained 
by the training conducted by the 
Sage is essential to building a knowl
edge bank of troubleshooting skills 
that gets better each time a mainte
nance fault is solved on the flightline 
or aircraft hangar. 

One of the many issues with this 
type of technical skill training in 
maneuver units is that not everyone 
gets exposed to a Maintenance Sage. 
Additionally, the training the Sage 
imparts is not guided, recorded or 
evaluated. After all is said and done, 
the question that begs to be answered 
is: Why can't everyone in the unit get 
that same maintenance training 
through exposure to the Sage? 

Some help might come from the 
computers embedded everywhere in 
Army aviation. There are resources 
out there for training basic trou
bleshooting methods and procedures 
for the Apache attack helicopter 
maintainer. Currently, this sustain
ment training can be acquired or 
downloaded from sources such as 
the PEO Aviation Apache Web site. 
This sustainment training is 
designed to refresh maintainers on 
basic system knowledge and provide 
one, sometimes two, simple trou
bleshooting faults that reinforce that 
basic system knowledge. 
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Although not the total solution 
for troubleshooting training, these 
resources provide some guided 
maintenance training that ensures 
that current and approved procedures 
are reinforced. 

Tl'oubleshooting Tl'aining, 
The Road Ahead 

Current and future-generation air
craft require more than just the Sage 
imparting knowledge during trou
bleshooting on the flightline. To 
meet the needs of solving the mainte
nance challenges of the digital air
craft, institutional troubleshooting 
methods and procedures beyond 
those provided in IET for the soldier 
must be provided. 

One method currently used by the 
USAALS Apache armament training 
division is to capitalize on computer
based training and to fully exploit the 
capabilities of the maintenance-train
ing devices. This approach in 
enhancing troubleshooting skills is 
used to center focus on staff 
sergeants that return to USAALS for 
the Basic Noncommissioned Officers 
Course (BNCOC). 

For the BNCOC student, proce
dures are being developed to add a 
multilevel game to the IMI that sol
diers would use for refresher train
ing. This multilevel game, some
times referred to as Level 4 IMI, pro
vides complicated technical prob
lem-solving challenges on a specific 
aircraft system. An additional benefit 
in developing this method is that this 
IMI training is PC based and is fully 
exportable to the field. 

In addition to the computer-based 
training, the goal of the course is to 
fully exploit the maintenance train
ing devices by allowing BNCOC stu
dents to solve multiple faults on a 
specific system. This innovative 
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approach is designed to provide the 
latest aviation industty training in 
human factors and airframe situa
tional awareness to enable BNCOC 
students to devise troubleshooting 
strategies. 

With this advanced training in the 
guided approach to solving a compli
cated maintenance challenge, all 
staff sergeants as a community 
should have the tools necessary to 
become that Maintenance Sage in the 
cavalry squadron or attack helicopter 
battalion. 

Tl'oubleshooting SI{ill, a 
Question of Pl'oficiency 

Not unlike flying skills, technical 
maintenance proficiency is a perish
able skill. To build those technical 
skills necessary to solve or trou
bleshoot the problems on today's 
flightline, aviation maintenance sol
diers must be exposed to the day-to
day maintenance challenge. 

By removing the specialist or 
sergeant from the flightline, the 
Maintenance Sage will continue to be 
the rare human asset instead of an 
expert aviation maintenance soldier 
that is common throughout the organi
zation. Our soldiers are able and will
ing to attain that level of expertise 
through training and experience. 
Given the issue of improving flight
line presence and the continued efforts 
in improving training, battlefield· sus
tainment for our aviation maneuver 
force will only grow stronger. 

~ ---~. --- ----- .: .. :. ~~~~
CW4 Alan F Ruzicka is a 22-year 
aircraft maintenance veteran, AH-
64D maintenance test pilot and chief 
of the Advanced Attack Armament 
Division, Department of Attack 
Helicopter Training, USAALS, at 
Fort Eustis, Va. 

JANUARY 31,2004 



NEW "KEEP OUR PROMISES" BILL 
INTRODUCED 

Stymied by the court system, the Class Act 
Group, led by COL George Day (Ret.), has turned 
to Congress to win relief from unanticipated health
care costs. 

Rep. Chris Van Hollen (D-MD), joined by Reps. 
Chet Edwards (D-TX), Jeff Miller (R-FL) and Randy 
Cunningham (R-CA), has introduced H.R. 3474, an 
updated version of the Keep Our Promise to 
America's Military Retirees Act. This bill would: 

• Authorize military retirees and family members 
the option of participating in the Federal Employees 
Health Benefit Plan (FEHBP). 

• Waive Medicare Part B premiums for retirees 
(and their dependents) who entered service before 
June 7, 1956 (the date the law first referred to 
"space available" care). 

• Limit pharmacy copays to TRICARE network 
pharmacy rates for eligible beneficiaries who live in 
nursing homes and who don't have access to retail 
pharmacies. 

TMC and MOM support H.R. 3474 as a logical 
extension of our "friend of the court" brief in support 
of the Class Act health care lawsuit. But as of Nov. 
21 it has 63 cosponsors. Ask your U.S. representa
tive to become a cosponsor; visit MOM's Web site 
at http://capwiz.com/moaa/issues/bills/. 

S. 1156 APPROVED 
The Veterans Health Care, Capital Asset and 

Business Improvement Act of 2003 has been 
approved by Congress. It would authorize priority 
access to VA health care for veterans who partici
pated in certain DOD chemical- and biological-war
fare exercises from 1962 through 1973. S. 1156 
also would require the VA to report on proposed 
facilities closings, reorganization or consolidation 
under the VA's long-term plan to align projected 
demand for VA services with facilities. 

TMC appreciates the dedication of the leaders, 
members and staff of the House and Senate vet
erans-affairs committees for their commitment to 
the men and women who have worn the uniform of 
our country. 

DOD EYES FAMILY BENEFITS FOR CUTS 
The services recently were notified that DOD 

plans to close 19 commissaries and is considering 
closing up to 19 more. At the same time, a transfer 
study is nearing completion on whether DOD should 
close or transfer the schools it operates at U.S bases 
under the Domestic Dependent Elementary and 
Secondary Schools (DDESS) program. 

These actions stem from Secretary of Defense 
Donald Rumsfeld's continued push to eliminate 
functions he does not consider part of DOD's "core 
competencies." Commissary stores and education 
are apparently two of these functions. In the case of 
commissaries, Rumsfeld has made no secret that 
he wants to get out of the commissary business and 
is considering contracting out this top-rated benefit. 

DOD thinking on DDESS schools in the United 
States has galvanized military members and fami
lies into action. These schools have long been a 
source of pride and sense of community for thou
sands of military families and most are performing 
at levels equal to or above the schools in surround
ing communities. As a result, military people are not 
about to give them up without a fight. In unusually 
candid remarks base commanders are questioning 
this potential attack on military families. 

Planned commissary closings will mean long dri-
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ves for members and families to shop at other com
missaries - more than 100 miles in some cases. 
The future of base schools may be even more 
uncertain if DOD decides to close or transfer 
schools. There is no guarantee that the surrounding 
communities will be able to, or will even agree to, 
take over the schools and maintain the current level 
of quality education. 

After years of concerted DOD efforts to enhance 
quality-of-life programs for military families around 
the world, these potential cuts are taking us in the 
wrong direction. They are particularly alarming at a 
time when operational tempos are at all-time record 
levels and our military is being asked, across the 
board, to make ever-greater sacrifices. 

VA MAKES GOOD ON PLEDGE TO REDUCE 
CLAIMS BACKLOG 

A cornerstone of the VA's 2001 pledge to the 
nation was to reduce the pending claims workload 
in VA to 250,000 rating claims by Sept. 30, 2003. 
This number represents a normal workload invento
ry because of the complex process involved in gath
ering all the information and evidence needed to 
decide a veteran's claim. 

To convert that pledge to an actionable plan, the 
VA Claims Processing Task Force was chartered to 
recommend a series of changes to improve the 
claims process. As a result, VA has over the past 
two years decided about 68,000 claims per month, 
an increase of more than 70 percent from the 2001 
level of about 40,000 per month. The average age 
of the claims in VA's inventory has been reduced 
from more than 200 days to 111 days. The VA's 
measure of accuracy of its benefit entitlement deci
sions is now at 85 percent, an improvement from an 
81-percent accuracy level in FY 2002. 

As VA works toward continued improvement in 
quality and the 100-day goal to render a decision, 
the VA directed all employees to give special priori
ty to the claims of veterans returning home with 
injuries sustained in Iraq and Afghanistan. 

PARTIAL COLAS FOR 2003 RETIREES 
A couple of months ago I reported that most mil

itary retirees and survivors would see a year-end 
cost-of-living adjustment (COLA) of 2.1 percent. 
The exception is that new retirees during any calen
dar year receive a somewhat smaller partial COLA 
for the years of their retirements, because they 
already received a January military pay raise (which 
also raised their retired pay) during the retirement 
year. 

Members who entered service before Sept. 8, 
1980 and who retired on or after Jan. 1, 2003, will 
recei~e a 1.7 percent COLA on Dec. 1 (payable in 
the Jan. 2 retired-pay check). 

Members who entered service on or after Sept. 
8, 1980 (whose retired pay is calculated on their 
highest 36 months' basic pay rather than final baSIC 
pay), and retired between Jan. 1, 2003, and Oct. 31 , 
2003, will receive a partial COLA based on the cal
endar quarter in which they retired. Those retiring in 
the first quarter of calendar year 2003 will receive 
1.7 percent; in the second quarter, 0.7 percent; a~d 
in the third quarter, 0.4 percent. Those who relire 
after Oct. 1, 2003, will see no COLA this year. 
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Members retired during 2003 will receive full
year COLAs in future years. 

NEW LAW WILL INCREASE SUPPORT FOR 
DISABLED VETERANS, SURVIVING SPOUSES 
AND THEIR CHILDREN 

President George W. Bush has signed H.R. 
2297, the Veterans Benefits Act of 2003. The new 
law authorizes $1 billion over the next 10 years for 
new and expanded benefits for disabled veterans, 
surviving spouses and children . 

Within the next several weeks Bush will also sign 
another important veterans bill authored by 
Congressman Chris Smith - H.R. 100, the Service 
Members Civil Relief Act -legislation that will help 
lessen personal financial and legal burdens service 
members and their loved ones may face at home 
while they are on active duty in Iraq, Afghanistan or 
other locations around the world. 

"The Veterans Benefits Act provides significant 
new support to veterans, particularly to disabled 
veterans, their surviving spouses, and children," 
Smith said. "For example, my legislation increases 
federal grants used to adapt homes and automo
biles for the use of severely disabled veterans. 

"For disabled veterans who own or want to start 
a small business, this new law requires federal 
agencies and departments to give special consider
ation during federal contracting and procurement. In 
2002, disabled veteran-owned firms received only 
0.13 percent in federal contracts, even though there 
is a 3 percent statutory goal," Smith said. "In addi
tion, veterans, disabled veterans and their depen
dents will be able to use their veterans educational 
benefits to cover self-employment training and 
entrepreneurship courses." 

"Educational benefits provided to widows and 
children of veterans who are totally disabled or who 
died from service-related causes are also being 
increased," Smith said. "Furthermore, for those wid
ows of veterans who died of service-related causes, 
my legislation allows them to remarry later in life 
without suffering the loss of survivor benefits." 
As enacted, the Veterans Benefits Act of 2003: 

• Allows the Department of Veterans Affairs (VA) 
to provide specially adapted housing grants t? 
severely disabled service members before their 
separation from active-duty service. 

• Increases the specially adapted automobile 
grant from $9,000 to $11,000, and increases the 
specially adapted housing grants from $48,000 to 
$50,000 for the most severely disabled veterans 
and from $9,250 to $10,000 for less severely diS
abled veterans. 

• Restores dependency and indemnity compen
sation (DIG), home loan, education and burial ben
efit eligibility for spouses remarried after age 57. 

• Increases monthly educational benefits for 
spouses and dependent children of disabled veter
ans from $695 to $788 for full-time study, from $522 
to $592 for three-quarter time study, and from $347 
to $394 for half-time study. 

• Expands benefits eligibility to children with 
spina bifid a who were born to certain Vietnam-era 
veterans who served in Korea near the demilitarized 
zone. 

• Allows the surviving spouse or dependent chil-
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dren to receive the full amount of accrued benefits if 
the veteran dies while their claim is still pending, 

• Eliminates the 30·day requirement for prison· 
ers of war (POWs) to qualify for presumptions of 
service·connection for certain disabilities including 
psychosis, any of the anxiety states, dysthymic dis· 
order, organic residuals of frostbite and post·trau· 

. matic osteoarthritis. 
• Provides full compensation and DIC to memo 

bers of the new Philippine Scouts if the individual 
resides in the United States as a citizen or perma· 
nent resident Also extends eligibility for burial in a 
national cemetery, 

• Expands the Montgomery GI Bill program to 
cover self·employment training programs of less 
than six months and entrepreneurship courses at 
approved institutions, 

• Allows federal agencies to create "sole· 
source" contracts for disabled veteran·owned small 
businesses - up to $5 million for manufacturing 
contract awards and up to $3 million for non·manu· 
facturing contract awards, 

• Allows federal agencies to restrict certain con· 
tracts to disabled veteran·owned small businesses 
if at least two such concerns are qualified to bid on 
the contract 

• Mandates that the Department of Labor place 
staff in veterans' assistance offices at overseas mil· 
itary installations 90 days after date of enactment 

AAFES TO EXTEND SUPPORT TO WOUNDED 
SERVICE MEMBERS 

Various organizations have expressed concern 
that wounded and ill Operation Iraqi Freedom and 
Operation Enduring Freedom military personnel are 
arriving at hospitals with little more than the clothes 
on their backs, 

The "problem" as defined by the Memorandum of 
Understanding between the Army and the Army & 
Air Force Exchange Service (AAFES) is that sol· 
diers who were injured as a result of combat action 
in Iraq or other areas, or became ill were being 
medically evacuated to locations away from their 
organizations, arrive at military medical treatment 
facilities (MTFs) without adequate clothing items, 
Many of these wounded service members were 
being released to travel as ambulatory patients or 
transported using commercial transportation to 
other MTFs or to return to their home stations short 
on civilian clothing support, 

Congress recognized this problem and has 
authorized the procurement of civilian clothing 
specifically to assist injured soldiers, Under provi· 
sions of section 1319, HR, 1559, soldiers who are 
medically evacuated for treatment in a medical facil· 
ity, or for travel to a medical facility or the member's 
home station, by reason of an illness or injury 
incurred or aggravated by the member while on 
active duty in support of Operations Noble Eagle, 
Enduring Freedom or Iraqi Freedom may be autho· 
rized to purchase up to $250 worth of civilian attire 
suitable for wear by the member during the travel. 

The agreement will allow authorized wounded or 
ill soldiers and airmen to select articles of clothing 
apparel at AAFES facilities throughout the world, 
Army or Air Force medical officials certify eligibility, 
The clothing the individuals ultimately choose is left 
to their discretion, The items they are allowed to 
select include undergarments, uniform items and 
non·clothing items. 

AN END TO NON·AVAILABILITY STATEMENTS? 
As of Dec. 28 the long·anticipated elimination of 
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Non·Availability Statements (NAS) went into effect 
TRICARE Standard beneficiaries who live within a 
40·mile radius of an MTF will no longer need to 
obtain a statement or preauthorization from the 
MTF before receiving inpatient care, other than 
inpatient mental·health care, 

However, section 735 of the fiscal year 2002 
National Defense Authorization Act (NOAA) allows 
the secretary of defense to waive the prohibition if 
three things were to happen: 

• If the secretary can demonstrate that signifi· 
cant costs would be avoided by performing specific 
procedures at the affected military medical treat· 
ment facility or facilities, 

• If the secretary determines that a specific pro· 
cedure must be provided at the affected MTF or 
facilities to ensure the proficiency levels of the prac· 
titioners at the facility or facilities. 

• If the secretary determines that the lack of 
non·availability statement data would significantly 
interface with TRICARE contract administration. 

The Department of Defense (DOD) has long 
overlooked the Standard Beneficiaries. The Military 
Coalition (TMC) and the other military associations 
have been advocating an increased outreach and 
education program since the beginning of the TRI· 
CARE program. We are one step closer, with the 
FY 2004 NOAA requiring DOD to perform surveys 
on the providers accepting new standard patients 
as well as designating a senior official to take 
actions necessary for achieving/maintaining ade· 
quate participation of standard providers in each 
market area, 

However, the only communication DOD is 
required to provide to the beneficiary is an open 
notice in the Federal Registry and a note to 
Congress, although the TRICARE Management 
Activity (TMA) is working on additional methods to 
publicize these isolated events, should they occur. 

ECONOMIC PROTECTIONS DURING 
MOBILIZATION 

Since World War II the Soldiers and Sailors Civil 
Relief Act of 1940 has been a major bulwark to pro· 
tect men and women in uniform from civil actions 
while deployed overseas. It's a safeguard against 
creditors, landlords and others who might potential· 
Iy take advantage of a service member's absence. 
But economic and social changes over time have 
driven a need to bring the law up to date. In 2002 
TMC and other veteran's organizations urged 
Congress to enact much·needed modernization 
efforts. Many of our recommendations were incor
porated into the final version of the Service mem
bers Civil Relief Act (HR. 100) which was signed by 
the president 

Among other provisions, the Service members 
Civil Relief Act: 

• Expands protection for service members and 
their families against eviction from housing while on 
active duty due to nonpayment of rents - raising 
the maximum housing lease rates subject to the 
protection from $1,200 per month to $2,400. 

• Provides a service member who receives per
manent-change-of·station orders or who is 
deployed to a new location for 90 days or more the 
right to terminate a housing lease, 

• Clarifies and restates existing law that limits to 
6 percent interest on credit obligations, including 
credit-card debt, incurred before a member is mobi
lized or enters active duty, HR, 100 unambiguous
ly states that, for such previously incurred debts, the 
higher interest rates also cannot become due once 
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the service member leaves active duty, Instead, that 
portion above 6 percent is permanently forgiven 
(though this does not apply to debts incurred after 
the member is mobilized or enters active duty), 

UPGRADING RESERVE RETIREMENT 
When established in 1948 the reserve retirement 

system was intended to supplement a normal civil
ian career retirement program, But over the past 
dozen years, reserve call·ups have averaged a thir
teen-fold increase over any comparable period dur
ing the entire span of the Cold War. Since Sept 11, 
2001, more than 325,000 reserve-component ser
vice members have been called up to extended 
active-duty tours, Recent DOD assertions that it 
sees no need for additional active-duty or reserve
component manpower for the foreseeable future 
mean that members of the reserve component can 
expect multiple, lengthy mobilizations over the 
course of their careers. 

Inevitably, these policies will cut into citizen-sol
diers' private-sector retirement plans. 

TMC and the Military Officers Association of 
America (MOAA) have monitored this situation very 
closely in recent years, and we supported 
Congress' decision last year to task the DOD and 
the General Accounting Office (GAO) for input on 
updating the reserve compensation and retirement 
system. We expected these studies would serious
ly examine the factors that over the long term will 
encourage reserve participation and retention. But 
the DOD study only called for further study, and the 
GAO's recent report on reserve financial issues and 
health care deferred action to a second study, now 
just begun. 

TMC maintains that reserve career retention 
inevitably will suffer unless action is taken soon to 
address these problems. With no end in sight to 
reliance on the reserve component, it's time to 
match the reserve retirement system with the reali
ties of 21 st-century reserve service. 

TMC strongly supports enactment of legislation 
to allow National Guard and Reserve career service 
members the option of receiving their full reserve 
retired pay and benefits at age 55, 

HR 742 (Rep, Saxton, R·NJ) and S, 1035 (Sen. 
Corzine, D-NJ), are posted on the MOAA Web site 
at hltp:/Icapwiz.com/moaa/issues/bills/?bill= 
4123186 and hltp:/Icapwiz.com/moaa/issues/ 
bills/?bill=4122751 . Just type your ZIP code in the 
box and click "GO" to urge your legislators to 
cosponsor these bills. 

EXTRA PROTECTION FOR TSRX 
Congress had passed H.R. 1, the Medicare 

Prescription Drug and Modernization Act of 2003. 
We continue to hear concerns from our members 
that they fear this new benefit may lead the DOD to 
force TRICARE Senior Pharmacy (TSRx) beneficia
ries into the federal program. The TSRx benefit is 
set in law in Title 10 and it would take legislation to 
change it While we believe that neither DOD nor 
Congress intends to change the TSRx program, 
TMC is pleased to see that Rep. Ed Schrock (R-VA) 
has introduced H.R. 3390, a bill to further protect 
the pharmacy interests of Medicare-eligible military 
retirees. 

If enacted, HR. 3390 would bar Medicare·eligi
ble military beneficiaries from paying higher out·of
pocket costs than other TRICARE beneficiaries. 
HR 3390 ensures that Medicare·eligible military 
retirees will remain on equal footing with active duty 
and under age-65 retiree beneficiaries - currently, 
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both pharmacy benefits are the same. 
Last summer Rep. Tom Davis (R-VA) introduced 

similar legislation to protect the interests of federal 
workers under the Federal Employee Health Benefit 
Program. His H.R. 2631 sailed through the House, 
but similar Senate legislation still awaits action. 

H.R. 3390 reaffirms the government's commit
ment not to reduce or eliminate pharmacy benefits 
to military retirees now that a Medicare pharmacy 
benefit has been enacted. Providing a Medicare 
prescription-drug benefit for the broader population 
does not change the fact that military retirees 
earned TSRx benefits through a career of service 
and sacrifice to the nation. 

TMC supports passage of H.R. 3390. To invite 
your representative to become a cosponsor, visit 
http://capwiz.com/moaa/issues/bills/. 

MEDICARE BILL CONCERNS FOR THE FUTURE 
The president has signed the Medicare 

Prescription Drug Improvement and Modernization 
Act of 2003 into law. As has been previously report
ed, this legislation makes several much-needed 
improvements to Medicare and TRICARE that have 
received much less publicity than the new pharma
cy provisions. These include: 

• Raising Medicare and TRICARE payments to 
doctors by 1.5 percent as of January 2004, instead of 
the 4.5 percent payment cut previously scheduled; 

• Removing the $1,590 annual caps on 
Medicare payments for occupational therapy and 
physical or speech therapies, as of January 2004; 
and 

• Authorizing an open enrollment period in 2004 
to let TRICARE-For-Life beneficiaries sign up for 
Medicare Part B without incurring any late-enroll
ment penalties, and ending current penalties for 
TFL beneficiaries who signed up for Part B since 
Jan. 1, 2001. 

But the new law also includes some provisions 
that TMC and MOAA have concerns about for the 
longer term. One would phase in Part B premium 
increases for higher-income beneficiaries, starting 
in 2007. Another would authorize a test of having 

Medicare-managed care plans and traditional fee
for-service Medicare compete for participation, 
beginning in 2010, which has the potential for 
increasing Medicare premiums for those who 
remain in the fee-for-service plan. 

• Part B Premium Means-testing Beginning in 
2007 Medicare Part B premium increases would 
start being phased in for Medicare beneficiaries with 
higher incomes. Under current law, Part B premi
ums are 75-percent subsidized by the government 
for all beneficiaries (that is, the Part B premium is 
set at 25 percent of the program's cost). By 2011 the 
new law would change the subsidy. The changes 
would be phased in over five years between 2007 
and 2011, with 20 percent of the increase in 2007, 
40 percent of the increase in 2008, etc. 

Traditionally, TMC and MOAA have opposed 
means-testing of earned compensation and bene
fits, and we have concerns about the equity of 
imposing income-based premiums. We also recog
nize that the demographic reality of an oncoming 
tidal wave of baby-boom retirements will require 
some hard choices between cost increases and 
benefit cuts for current eligibles vs. very large tax 
increases for a relatively smaller pool of current 
workers to pay the larger bill. There will be no easy 
solution to the coming problem. 

Last year, TMC and MOAA members over
whelmingly approved a resolution stating that 
Medicare/Social Security (eforms should not 
impose disproportional financial penalties on any 
segment of the population. In the three years avail
able before the premium formula changes will 
occur, TMC will be working with Congress and other 
advocacy groups to assess the relative inequity of 
the income-based Part B premium increases vs. 
other options to ensure fairness. 

• Medicare Premium Support/Competition. 
Another controversial provision of the Medicare law 
seeks to bolster availability of HMO-type plans, with 
subsidies to firms that offer them and Part B premi
um rebates to beneficiaries who enroll in them. 
These plans would be offered in 2006. The new 
HMO-style plans would offer locality-specific cost 

bids. To the extent they bid a lower cost than stan
dard fee-for-service Medicare, beneficiaries who 
enroll in them would receive a rebate from the gov
ernment equal to 75 percent of the difference in the 
premium. If they offer plans with premiums higher 
than fee-for-service Medicare, the enrolling benefi
ciary would have to pay the extra premium. 

Critics of this concept worry that the HMO-style 
plans would "cherry pick" the relatively healthy peo
ple and be able to offer "low-ball" cost bids. Over 
time, they speculate that this migration pattern 
would drive Part B premiums ever higher every year 
for people who wish to remain in standard fee-for
service Medicare. 

On one hand, similar speculation years ago 
about the likely effect of introducing HMOs 
proved wrong, as many HMOs went bust. On 
the other hand, the new law's planned subsidies 
for HMO providers and premium rebates for 
people who enroll in them could change the 
dynamic significantly. 

TMC has no objection to competition in princi
ple, but the competition must be fair. As we read 
the new law, the formula for comparing the cost 
of the HMO-style plans with fee-for-service 
Medicare is grossly biased against traditional 
Medicare. Why? Because it would count neither 
the subsidies to the HMO-style providers nor the 
premium rebates to the HMO enrollees in the 
cost of those plans. If the government is going 
to use relative program costs to assign benefi
ciary premium rates, it has to include all costs in 
that formula. Jimmying the formula in this way 
would blatantly undermine the Medicare fee-for
service system that is the cornerstone of health 
care for America's elderly. 

With two presidential elections and three con
gressional elections before even a test would hap
pen, it's certain that there will be some changes
and very likely a lot of changes - before the law 
takes effect. Even Health and Human Services 
Secretary Tommy Thompson - among the law's 
most ardent supporters - has said he doesn't think 
it will be implemented as currently written. 

MAJ Henry C. Fariss (Ret.) of Daleville, Ala., has received the Order of St. Michael Silver. The award 
was presented Dec. 9 by local chapter president COL Steven Semmens at Flowers Hospital, where Fariss 
is undergoing treatment for cancer. 

Cribbins' Memorabilia 
A display of memora
bilia pertaining to Mr. 
Joe Cribbins is being 
planned for the U.S. 
Army Aviation 
Museum and the 
Soldiers' Service 
Center at Fort 
Rucker, Ala . If you 

Fariss comes from a family with a tradition of military service. He flew Army aircraft for 39 years and 
compiled more than 15,000 hours of flight time. Originally from Bedford, Va. , he joined the Army in 1953 as 
an enlisted man and subsequently served as a warrant officer and commissioned officer. His service 
includes two tours of duty in Vietnam flying H-21 Shawnees and UH-1 Iroquois, including two missions in 
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which his aircraft were shot down. 
After his retirement in 1973 Fariss passed on 

his skills and experience as a civilian instructor pilot 
with DOSS Aviation and subsequent flight training 
contractors for the U.S. Army Aviation Center at 
Fort Rucker, flying the TH-55 Osage, UH-1 Iroquois 
and finally TH-67 Creek. His contributions to Army 
aviation continue through his many former students 
who serve the nation,the Army and the Aviation 
Branch. - Bill Hayes, USAAVNC Public Affairs Office 

COL Steven Semmens congratulates MAJ Henry C. 
Fariss (Ret.) (at Jeft) upon the lalter's award of the 
Silver Order of SI. Michael. Fariss received the OSM 
in recognition of his significant contributions to Army 
Aviation and for demonstrating the highest standards 
of integrity and moral character. Photo by SGT Roger 
D. Lumpkin 
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have any memorabilia that you feel is 
appropriate for one of these displays, 
please contact Tommie Harding. She can 
be reached at any of the following phone 
numbers (888) 276-9286, (334) 598-2508 
or (334) 598-9465. You may also corre
spond with her bye-mail at vnmuseum@ 
ala.net <mailto:avnmuseum@ala.net> or 
by regular mail at the Army Aviation 
Museum Foundation, Inc., P. O. Box 
620610, Fort Rucker, AL 36362. 
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NEW MEMBERS 
- - -

AIR ASSAULT CHAPTER CENTRAL FLORIDA CHAPTER MICHIGAN GREAT LAKES CHAP. PV2 Jamie A. Camacho PV2 Stephen N. Gillard 
FORT CAMPBELL, KY ORLANDO, FL GRAND LEDGE, MICHIGAN SPC Elijah L. Campbell SSG Arin S. Gilson 

CW4 Harold T. Alsup LTC Harold L. Jones, Ret. CW5 Jon L. Carrico PFC Elvis Campos PV2 James A. Glickler 
LTC Stephen T. Burns Mr. David N. Shorrock PFC Abdin A. Cancel SPC Thaddeus L. Godwin 
CW2 Daniel L. Hartsock MINUTEMAN CHAPTER SSG Ronal A. Canterero PV2 Alexa Goff 
CW4 Charles W. Lent, Jr. COLONIAL VIRGINIA CHAPTER WESTOVER AFB, MA PFC Christopher Carlile SPC Maria R. Gomez 
CW4 James L. Muckleroy FORT EUSTIS, VA COL Daniel J. Looney, Ret. SPC Thomas E. Carnes, Jr. SPC Aron R. Goshorn 
SFC(P) Shawn M. Normandin Ms. Laura L. Rodgers PFC Brandon M. Carney SPC Marc R. Gottfredsen 
Mr. Vernon S. Whitley MORNING CALM CHAPTER PFC Jose M. Carrasquillo PV2 Michael A. Gould 

CONNECTICUT CHAPTER SEOUL, KOREA PFC Warren Carwin PV2 Jonathan E. Graves 
ALOHA CHAPTER STRATFORD, CT SGT Leonardo A. Abad SPC Gary Cedeno PFC Kurtis D. Green 

HONOLULU, HI Mr. Mark Albertson SPC Rodney D. Adams PFC Tae Ho Ch PFC Jonathan M. Griffin 
SGT Kekua-Kaninaualii A Mr. Chad J. Copeland SPC Asa A. Agnor PFC Stephanie A. Chambers PFC Stacy R. Gross 
Aumua Ms. Maria Hanna PFC Richard C. Aguilar PFC John C. Cheeseman PFC Angel D. Guzman 
Mr. Mike Davis Mr. Russ Jones SPC Chang Hyun Ahn SPC Michael K. Chege Mrs. Tokoha Hale 
CPL Robert J. Smith Mr. Thomas E. Kinsella PV2 Christopher A. Albrecht PV2 Cyrilgavin N. Chichester PV2 Jesse J. Hall 
SGM Glenn G. Wild hagen Mr. Steve Lampley PV2 Donald W. Alexander SGT Richard J. Childress PFC Jae II Han 

Mr. Thomas Lazzaro SPC Joshua Allen SSG Travis G. Chipley SGT Scott A. Haney 
ARIZONA CHAPTER Mr. Fred Leberman PFC Alejandro L. Allison SGT Termaine D. Claiborne SPC Jeremy J. Hardin 

MESA, AZ Mr. Richard Mcinnis SGT Steven M. Alva SPC David R. Clark PV2 Randolph L. Harmon , Jr; 
CW4 Lawrence Bradley, Ret. Mr. Hugh C. Teel, Jr. SPC John K. Alvarado PFC Glenn D. Clark, Jr. SPC Leon Harris 
Ms. Martina Hutchinson SSG Libby L. Anderson SPC Adam W. Clarke SPC Jason M. Hartung 

CORPUS CHRISTI CHAPTER SGT Michael Anderson SSG Dean Clarke PV2 Patrick D. Hashman 
AVIATION CENTER CHAPTER CORPUS CHRISTI, TX SPC Shatorie L. Anderson SPC John A. Clements SPC Michael A. Hawthorne 

FORT RUCKER, AL Mr. Juan M. Almaguer SPC Sean M. Antonucci SPC Alexander F. Clifford SGT Bobby Hay 
CW3 Jeffry P. Allbritten Mr. Javier Benavides SPC Luis A. Aponterivera SSG Timothy E. Coffman SGT Rick J. Hemion 
2LT Alexander N. Apostle Mr. Jacob L. Garcia SSG Elliott E. Appleberry SGT Frank L. Collazo SPC Larry J. Henderson, Jr. 
2LT Jared B. Arnold Mr. Daniel P. Meza SSG Jamie Q. Appleberry PFC Scott D. Collette PFC Rodney D. Henry, Jr. 
W01 Brian A. Black SPC David E. Arakelian PFC Kyle A. Conley SGT Damaris Hernandez 
2LT William B. Brewer DELAWARE VALLEY CHAPTER SPC Joshua S. Arfsten PFC James R. Cooper PFC Elvis R. Hernandezirias 
W01 David M. Briggs PHILADELPHIA, PA CPL Willie I. Armstrong PFC Trish A. Corbett SPC Brian J. Holdt 
W01 Jon-Glen A. Brown LTC Jack G. Childs, Ret. PFC Michael Arnold SPC Davin Cottle PV2 Andrew J. Holland 
Ms. Patty A. Cameron Wayne R. DeWalt SSG Yisell B. Austin SPC Wesley D. Cozart SGT Kevin L. Holland 
2L T Wesley R. Cannon Mr. Clifford W. Holgate PFC Kelby G. Baerga SPC Jesse T. Crawford PFC Jonathan E. Holloway 
W01 Shelby L. Cedotal CPT Peter Kim SPC Charlie L. Bagwell PFC Ernest R. Creech PFC Joseph J. Holt, Jr. 
2L T Joshua R. Chastain SPC Joshua L. Bain PV2 Mckinely J. Crump, Jr. Mr. Chong Moon Hong 
CPT Russell M. Corwin EDWIN A LINK MEMORIAL CHAP PFC Nicholas Barnett PFC David L. Crutchfield CPL Seung Pyo Hong 
2L T Timothy J. Decker, II BINGHAMTON NY AREA PFC Scott J. Barrett PV2 Michael J. Daigle PFC Gilbert C. Honsvick 
W01 Robert E. Epting Mr. Steven R. Laabs PV2 Jason J. Barrington PFC Kimberly M. Dailey PFC Footeh Hou 
W01 Brett A. Forsman PFC Marcus J. Bates SPC Alan L. Daughtrey SSG Christopher M. Howard 
W01 Stephen C. Gaffney FRONTIER ARMY CHAPTER SPC James E. Becton PFC David S. Davidson SPC Christopher L. Howell 
W01 Perry J. Grimmett FORT LEAVENWORTH, KS SPC Gregory M. Bell PFC Ryan B. Davidson SSG Joel Huante 
W01 Sean W. Gruner Mr. Richard B. Grant PV2 Kelvin C. Bell SGT Johnny J. Davis PFC Eric E. Huff 
CW5 Patrick Hardy SPC Jacqueline Benzing SGT James M. Dawson PFC Michael A. Hughes 
2LT Timothy B. Hartnett GREATER CHICAGO AREA CHAP. PV2 Jamie K. Bilbrey PV2 Jason R. Dayhuff PFC Sung Koo Huh 
MSG Teresa R. Hebda CHICAGO,IL SGT James R. Billetdeaux PV2 John H. Delia PFC Brian S. Hunter 
W01 Michael J. Heuer CW5 John T. Schey SPC Brandon J. Bingham PV2 Knowe T. Dials SGT Robert B. Hutson 
2LT John J. Hoffman PFC Charles Bittles SSG Levan Dingle, Jr. SPC Albert S. Hwang 
2LT Timothy D. Hogan IRON EAGLE CHAPTER SSG Jay M. Blessing SPC Crystal J. Disipio PFC Arieszoilo V. Ignacio 
W01 Brett R. Holtmeyer HANAU, GERMANY PV2 Deshaun M. Blowe PFC Loren W. Dougherty SGT Ivan A Irizarryfernandez 
2LT Justin T. Horsfall CPT John J. Bailer, Jr. SPC James L. Boggs PFC Benjamin R. Dowell PV2 Kamar B. Isabell 
2LT Catherine A. Iezzi 1 SG Jeffery S. Coffman SPC Anthony Bolin SSG Michael A. Duarte SGT Dwight R. Ivey 
SPC Jeremy O. Jacobson CPT Robert A. Erickson SPC Bradley M. Bommarito SSG Alvin I. Ducre, Jr. SGT Andrew M. Jabsen 
MAJ Timothy J. ·Leake CPT William J. Griffith IV PFC Candace C. Bond SGT William S. Duncan SPC Kendall R. Jackson 
W01 Bevan T. Llewelyn CPT Ralph R. Heidel, Jr. SSG Frederick O. Bonner SPC Ryan P. Dunn SPC Lily C. Jackson 
W01 Gunter S. Lugg CW3 John P. Kelly, Jr. SPC Detrick L. Boswell SPC Silvia Y. Duranestrada SPC Timothy D. Jackson 
W01 Corey N. Mallard CPT Shawn M. Lawrence SSG Kenneth J. Botz PV2 Edwin Echevarria III SSG Ryan E. Jobb 
W01 Gary K. Marden MAJ Eric D. Marratta SGT Teresa Boykins SGT Leon A. Eldridge, Jr. PFC Curtisha A. Johnson 
2LT Brett A. Mardis CPT Tim M. McGrew SSG Perry V. Brady PFC April S. Ellis Mr. David M. Johnson 
SSG Rocky R. Marsh , Jr. MAJ Steven A. Rodriguez PFC Ramel Brisbane PFC Jillian A. Emerson PV1 Deangelo L. Johnson 
2LT John P. Mayo CPT Stephanie L. Savell SPC Jamie E. Brooks PV2 David J. Ercolino PFC Jeremy H. Johnson 
W01 Dustin L. McNeely SGT Georgana L. Taylor SPC James N. Brown SPC Roberto Estrada PV2 Melissa A. Johnson 
W01 Jon M. Mihalka CPT Pierce N. Thomas PFC Penfield J. Brown SGT Daniel L. Evans PFC Preston L. Johnson 
W01 Andres M. Miranda SGT Jose F. Torres SGT Troy B. Brown SSG Dwight N. Evans, Jr. PFC Ralph Johnson III 
W01 Keith A. Owen SGT Eric M. Bruns SGT Shantel M. Evans Mrs. S. Johnson 
W01 Brian L. Pardue IRON MIKE CHAPTER PV2 Crystal L. Bryant PV2 Christopher J. Fecteau SPC Harlan R. Jones 
CW4 Gary A. Pruyne FORT BRAGG, NC SPC Brian J. Buckingham PFC William T. Feeley SPC Melinda C. Jules 
2LT Samuel J. Roberts LTC Rupert J. Rockhill SPC Allan Budde SSG Brian A. Field PFC Angelo G. Jusay 
CW4 Stephen P. Rohr SSG Tracie L. Burrell PV2 Cody W. Finch SPC Robert E. Kane 
CW2 Ryan J. Rothmeyer JACK H. DIBRELUALAMOI PV2 Primera S. Burth SPC Dindo Fontanilla PFC Han Ki Kang 
W01 Zackary A. Roy FORT SAM HOUSTON, TX SSG Beverlee D. Burton PFC Ivan V. Fore PFC K. Kang 
W01 Jiri Schottl LTC Kyle M. Monsees SPC Cedric D. Burton PFC Candice J. Forney PV1 Jeffrey W. Karrick, Jr. 
W01 Christopher L. Sharp PV2 Cesar L. Busanet SSG Ronald A. Fox, Jr. PV2 Kamalu R. Keawe 
CPT Travis D. Shaver KEYSTONE CHAPTER SPC Adenika Butler PV2 Rodney S. Frazier SSG John C. Kelley 
W01 Timothy W. Shrewsbury INDIANTOWN GAP, PA PFC·Jesse J. Buxton PFC Danny E. Freeman PFC Adam J. Kelly 
CPT Travis R. Smith SGT Randy J. Nimitz PV2 Woo Jae Byun PV2 Jonathan O. Gains PFC Christopher G. Kendrix 
W01 Brad J. Stoller Mr. Bruce C. Williamson, Jr. PFC Lyons Cabacunga PV2 Jorge A. Gamez PFC Christopher M. Kennedy 
W01 Nick A. Sue MAJ David E. Wood PFC Cory S. Cady SGT Ronny E. Gann, Jr. SPC Andrew J. Kenner 
2L T Eric T. Sutter SFC Roy O. Caffey III PV2 Artemio M. Garcia PFC Jakob Klawitter 

LINDBERGH CHAPTER PV2 Mitchell A. Cagle PFC Joseph D. Garcia SPC Daniel P. Kloss 
BLACK KNIGHTS CHAPTER ST. LOUIS, MO SGT Obed Calderon PFC Richard F. Garcia PV2 Kwame Konamah 

WEST POINT, NY MAJ Matt F. Hanson SGT Brian L. Caldwell SPC Bruce D. Garrett PFC Emily L. Kysar 
CDT Michael J. Urso SSG Gregory M. Lee PV2 Jason D. Call PFC Victor R. Garza PFC Joseph T. Laboue, Jr. 

Mr. Thomas R. Schloemann SGT Henry S. Camacho SGT Joshua P. Gates SGT Michael S. Lamb 
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~-- - - - -- ----~~~~~~~~~~~~~~~~~~~~~~~~~~~---~-

PFC Paul M. Lambert SSG Beverley D. Omohundro PFC Derik L. Sandoval SSG Frank L. Ways STONEWALL JACKSON CHAPTER 
SPC Anthony S. Langley SPC Jason R. Orkwis SPC Joseph A. Sansone PFC Robert Webb SANDSTON, VA 
PFC Joseph W. Lanpugnano PV2 Joel Ortiz SPC Eduardo PV2 David L. Weber III CW3 Richard C. Brown 
SGT Philip R. Latka PFC Johnathan W. Overton Santiagovazques SGT Clay L. Weekes SGT Stacy D. Johnson 
PV2 Carren Laub PFC Mario A. Pabonsantiago PV1 Henry Santizo PV2 Lasalle N. Weeks Ms. Elizabeth A. Williams 

SSG Andre K. Lawson SPC Kawahi V. Palmer SPC Andrew J. Scales PV2 Timothy J. 
PFC Ray W. Leavins III . PV2 Joel Pang lao SGT Brian D. Scheuring Weidenhammer TAUNUS CHAPTER 

SPC Miguel A. Lemusmorales SGT Dustin J. Parchey SPC Christina J. Schmalzel PFC George L. Wells WIESBADEN, GERMANY 

PFC Antwan T. Lewis PFC Je Min Park PFC Amy J. Scott SSG Mark A. Wesley CW3 Donald E. Swanberg 

SPC George M. Lewis CPL Jung Yun Park SSG Anthony Scott PFC Philip J. Wheeler TENNESSEE VALLEY CHAPTER 
SGT Shaneka L. Lewis PV2 Jung Ho Park PFC Kendrick D. Scott II PV2 Rebecca S. Wienk HUNTSVILLE, AL 
SPC Shekete D. Lewis PFC Sang Yung Park SPC Seth O. Scott SPC Mary M. Wilcox Mr. Bruce E. Albert 
PFC Danielle R. Linzenberg PV2 Yong Joon Park PFC James N. Semper, Jr. PFC Averial P. Williams Mr. Timothy L. Allison 
PV2 Franklin J. Lopatin , Jr. PFC Yung Jin Park SPC Andrew J. Seng SGT Marcus W. Williams Ms. Pamela B. Baird 
PFC Jesus A. Lopez PV2 Areem L. Parker SPC Weitang Shao PFC Shawna T. Williams Ms. Amanda C. Billings 
SGT Andine L. Lord SGT Christopher D. Parker SPC Gabriel S. Shelnutt PV1 Jamie S. Willis Mr. Gene Candill 
PFC Gabriel S. Lord PFC Sarah R. Parker PFC Keith R. Sherwin SGT James K. Yuille Ms. Janice F. Clemons 
PFC Timothy Lowman SGT Mark A. Parks PFC Sand Hoon Shin Mr. Michael W. Cook 
PV2 Nicole L. Lucas SSG William Parks SPC Joshua A. Simard 

NORTH COUNTRY CHAPTER Ms. Wanda J. Endicott 
PFC Sinue Lucatero SPC Adam J. Pasquarella PFC Sam S. Simons 

FORT DRUM, NY CPT Peter A. Fowles 
SPC Al J. Luck SPC Jeremy A. Patrick SGT Micheal W. Sizemore 

CW4 Chris M. DeRonda Mr. Glenn Guillen 
SPC Chrissy D. Maccormick SSG Steven K. Patterson PV2 Robert A. Small CW4 James E. Hardy, Ret. 
PV2 Xavier Madinya SPC Christopher R. Patti SSG Alisha G. Smith 

NORTH STAR CHAPTER Mr. Dennis D. Hoefle 
PFC Kenneth R. Maher PV2 John W. Payne PFC Brenna.L. Smith 

ST. PAUL, MN Ms. Marijane M. Jerauld 
SPC Robert D. Mangas PFC Steven M. Peachey SPC Christopher M. Smith Ms. Deborah A. Kulmer 
SGT Anthony M. Mann PV2 Jonathan Penareyes SGT John P. Smith LTC Christopher H. White 

SFC Richard W. LeQuieu, Ret. 
PFC Torri N. Marble SPC Christopher M. Perdue SGT Kenneth B. Smith NORTH TEXAS CHAPTER Mr. Mark D. Lumb 
PV2 Derick W. Marcum SPC Thomasina M. Perdue PV2 Letisha N. Smith DALLASfFORT WORTH Mr. Joseph M. Navas, Jr. 
PFC Carla C. Marinaguilar PFC Eugene Perez SPC Robert C. Smith Mr. Eric Jensen Ms. Nancy Regan 
PFC Michael J. Marquis PV2 Nicholas Perez PFC Joshua R. Soley Mr. Brad S. Wanek Ms. Dottie A. Rogers 
SGT Loray V. Marrero PV2 Demetress D. Perry SSG Robert F. Stafford Mr. Benjamin E. Sanders 
PFCA. Martin PV2 George W. Perry, Jr. SSG Robert C. Staton 

NORTHERN LIGHTS 
1 LT John B. Schmidt 

SPC Brad R. Martin PFC Saheed H. Persad PFC Hannah A. Steltzen 
CHAPTER 

Mr. Greg Schumann 
SPC Jose A. Martinezsierra PV2 Jeremiah M. Peryam PV2 Tamra M. Stewart 

FORT WAINWRIGHTf LTC Phillip B. Sherrill 
PFC Michael L. Martinez SGT Velerie A. Petersen PFC William R. Stewart 

FAIRBANKS AK Mr. Kent A. Smith 
PFC Simon J. Martinez IV PFC Steven V. Pezold SPC Gloria Stith CW3 David M. Lyons Ms. Jaclyn R. Tippie 
PV2 Stevenanthony P. Masga PV2 Mortimer Philbert PFC J. Devin Stout 1 LT Benjamin R. Thomas Mr. Joshua P. Trexler 
SPC Marcus M. Mashack SGT Martin Pierce PFC David P. Stowe 1 SG George T. Towers SFC Kenneth G. Trickey, Ret. 
SPC Matthew R. Matheus PFC Kristopher L. Plummer SGT Ronald T. Stuart Ms. Pamela D. Webb 
SPC Hamlet G. Mauricio PV2 Russell A. Poindexter SPC Seth Stump OLD TUCSON CHAPTER Ms. Kara L. Werndli 
CPL Richard D. McClanahan SSG Charles B. Poole II SSG Alexander K. Sumowulu MARANA,AZ Mr. Travis H. Williams 
PV2 Brandon C. Mccoy SPC Jason W. Pope PV2 Heather M. Surap Mr. David K. Crowe SFC Lloyd E. Willits 
SPC Mark J. Mceathron SPC Eric W. Porter PFC Ronald L. Swinyer, Jr. Mr. Dennis Kenman Ms. Lisa L. Wombacher 
SPC Rodriquez McGruder, Jr. SSG Todd A. Porter SSG Fredrick S. Taijeron 
SPC David A. Mckern PFC Bryan K. Potter SPC Daniel F. Taitano, Jr. OREGON TRAIL CHAPTER UNIV OF NORTH DAKOTA 
SGT Lytresh McLain PV2 Patrick C. Powers PV2 Ronnie Y. Talon SALEM, OREGON CHAPTER 
SGT Lashonda N. McLeish PV2 Vladimir J. Pratt, Jr. SPC Robert Tanoury CW4 Scott R. Sanetel GRAND FORKS, NO 
SGT Christopher A. Mcmullen SPC Robert A. Price, Jr. PFC Nickolas T. Tarrant CDT Jonathan D. Scholbery 
SSG James J. Mcphee SPC Edward H. Pringle PFC Jamie V. Taschetti PHANTOM CORPS CHAPTER 
PV2 Steven M. Mefford, Jr. PFC Gerard J. Pristera SPC Arthur D. Taylor II FORT HOOD, TX VMINWIL CHAPTER PFC Wiscovitch M. Mercado PFC Joshua C. Pritchard SGT Casey L. Taylor Mr. Larry L. Cooksey LEXINGTON, VA PFC Clinton J. Mercer PFC Dennis M. Proell SPC Phillip L. Taylor SSG(P) Angel R. Galinanes MAJ Gary A. Bissell 
PFC Daniel R. Meza SPC Daniel M. Purnell SPC Milan Thakkar SFC Jose A. Scagliusi CDT Tania L. Cheng 
SPC James B. Miklitsch SGT David B. Query SPC Michael A. Thatcher Mr. Snuff Thompson COT Abigail G. With nell 
PFC Robert L. Milam PFC Dezaray D. Quetot SPC Michael R. Thoma 
PFC Dawn E. Miller SPC Guimel R. Quinones SPC Gerald C. Thomas PIKES PEAK CHAPTER 
PFC Jessica M. Miller SPC Manuel Ramosmoreno SSG John A. Thomas FORT CARSON, CO 

WASHINGTON·POTOMAC 

PFC Matthew J. Miller SGT Charles E. Ray, Jr. SGT Matthew E. Thomas CHAPTER 
SPC Charles D. Savel WASHINGTON, DC SPC Sireeta L. Mitchell PFC Jimmy Ray SPC Stephanie M. Thompson 

SGT James Montez SGT Darrin W. Reed PFC Phillip D. Tindall MAJ Celeita A. Kramer 
RHINE VALLEY Mr. James I. Munsterman PV2 Alexander S. Mooney SPC John P. Reed PFC Chris Tipton 

CHAPTER LTC Billy M. White , Ret. 
PFC Daniel B. Moore PV2 Paul D. Reikowski PFC Eladio Tirado 
PFC Keith Moore PFC Asher R. Replogue PFC Matthew P. Tobin HEIDELBERG, GERMANY 

PFC Christopher W. Morales SPC Neil V. Rerucha PV2 Rachel M. Towse 
Mr. Timothy L. Fleming WRIGHT BROTHERS 

SGT Daniel G. Morrison PV2 Phillip F. Reyes SPC Thuyvi T. Tran 
CW3 Richard W. Knowlton CHAPTER 

SGT Donishia N. Morrison Mr. Min Hee Rhee SGT Steven L. Trull COLUMBUS, OHIO 

PFC Jamila K. Morris SGT Takeiya L. Rias SSG Paul G. Tucker RISING SUN CHAPTER 2LT Thomas J. Ratcliff 

PV2 Brian E. Moss PFC William J. Rich PV2 David M. Tuper CAMP ZAMA, JAPAN 

PV2 Duane L. Mowery PFC Adam A. Rivera PFC Cheryl L. Tupulua Mr. Masao Tada 

PFC Marvin L. Moye, Jr. SGT Allan M. Rivera PV2 Dustin W. Turner MEMBERS WITHOUT 
CHAPTER AFFILATION PFC Matthew M. Mrozek SPC Jacqueline Riveratorres SGT Peter A. Upson SAVANNAH CHAPTER Mr. Albert Bohemier 

PV2 Victor A. Muniz SPC William Robinson CPL William D. Urena FT STEWARTfHUNTER AAF, GA CW2 Jon D. Castle , Ret. 
SPC Shawn L. Munn PFC Michael A. Rodriguez PV2 Varoj Vaidhayakul LTC Robert O. Bannon PV2 Zachary J. Durban 
SPC Jean C. Munozrivera PV2 Amy E. Romero PFC Elizabeth R. Velten CDT Travis Betz Mr. Chuck Lanza 
PFC Robert Murph PFC Eric N. Rondeau SGT Alan R. Ventris 1SG John C. Buxton SPC Christopher T. Logue 
PV2 Bridgette M. Murphy SPC Micah o. Ross SPC Jeffrey Vest 1ST Kenneth J. MacCartney SPC Melvin O. Merrero 
PFC Christian K. Namkung PFC Steven C. Rotski PV2 Juan C. Villasiqueiros Mr. John Marshall 
SPC Timothy J. Naquin PV2 James W. Rubert SPC Gabrriel E. Vivastorres SOUTHERN CALIFORNIA Mr. Thomas Moore 
PFC Long Hong Nguyen PFC Zachary A. Rubin PFC Terry A. Walden, Jr. CHAPTER Mr. Dan R. Netcher 
PV1 Martin Nguyen PFC Randal C. Rucker SPC Damon L. Walker LOS ANGELES, CA CW3 Patrick A. Niven 
SGT Michael A. Norris SGT Jeannie R. Ryan SGT Jimmy Walker SGT Sean Aube MAJ Jimmie C. Parker, Ret.. 
PFC Marcos M. Nutt PFC Shawn P. Ryan PV2 Shamika N. Wall Mr. James E. Kolb Mr. Greg L. Rosher 
PFC Luis D. Oliver SPC William E. Sanders, Jr. SSG Robert E. Walters Ms. Elissa Teitelman Ms. Trish Tully 
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New Chapter Officers 
Delaware Valley: 

COL Robert D, Richardson, 
Ret., Pres,; BG R, Dennis 

Kerr, Ret., Sr. VP; Mr. 
Frederick A. Bergner, Sec.; 

1 SG John R. Keim, Jr. , 
Treas.; Mr. Rex A. Russell, 

VP Programs; CPT Peter 
Kim, VP Scholarships;L TC 

Mark E. Ballew, VP Special 
Interests, 

Indiantown Gap: 
COL Christopher D. 

Latchford, Pres" COL Paul 
M, Amalfitano, Sr. V.P" 

CWS Donald E, Beatty, Ret. 
Sec., MSG Timothy R. 

Bentz, Ret., Treas,; CSM 
Charles N. Reisinger, VP 

Enlisted Affairs; MAJ Sheryl 
A. Rozman, VP Scholarship; 
CSM Francis Zandome, VP 

Enlisted Affairs , 

Keystone: 
COL Christopher D. 

Latchford, Pres,; COL Paul 
M , Amalfitano, Sr. VP; CWS 
Donald E. Beatty, Ret. , Sec.; 

MSG Timothy R. Bentz, 
Ret., Treas,; LTC Timothy R. 

Bentz, Ret., Treas.; LTC 
Timothy J. Hilty, VP 

Enrollment; CSM Charles N. 
Reisinger, VP En!. Affairs; 

LTC Daniel R, Stefanowich, 
VP Scholarships; LTC David 

W. Russell, VP Awards. 

North Country: 
LTC Elvin K, Gunter, Sr. VP; 
CW4 Chris M, De Ronda, VP 

Membership, 

Talon: 
CPT FrederickJ. Toti, VP 

Membership, 

AAAA Soldier 
of the Month 

A Chapter Program to Recog
nize Outstanding Aviation 

Soldiers on a Monthly Basis 

SGT Randy J. Nimitz 
December 2003 

(Keystone Chapter) 

AAAA Soldier 
of the Quarter 

A Chapter Program to Recog
nize Outstanding Aviation 

Soldiers on a Quarterly Basis 

SPC James T. Horace 
1st Qtr. 2004 

(Phantom Corps Chapter) 

PCS Jeremy O. Jacobson 
1st Qtr. 2004 

(Aviation Center Chapter) 

AAAA Distinguished 
I nstructor of the 

Ouarter 
A Chapter Program to Recog
nize Distinguished Instructors 

on a Quarterly Basis 

SSG Dale l. Bailey 
Oct.-Dec. 2003 

(Colonial Virginia Chapter) 

AAAA NCO 
of the Quarter 

A Chapter Program to Recog
nize Outstanding Aviation 
NCOs on a Quarterly Basis 

SGT Sunday Hahway 
1st Qtr. 2004 

(Phantom Corps, Chapter) 

SSG Rocky R. Marsh, Jr. 
1st ~tr. 2004 

(Aviation Center Chapter) 

New AAAA Life 
Members 

LTC Peter D, Kowal 
MAJ David E. Laack, Ret. 

New AAAA 
Industry Members 
Aerospace Integration 

Corporation 

New AAAA Order of 
st. Michael Recipients 

BG Thomas J. Shailor (Silver) 
CW4 Gary A. Pruyne (Silver) 

John R, Benham (Silver) 
MAJ Henry C. Fariss, Ret. (Silver) 
COL William G. Lake 2 (Silver) 

SSG Christopher S. Aguon 
(Bronze) 

Robert F, Vlasics (Bronze) 
Thomas Lavin (Bronze) 

MG Larry J. Dodgen (Bronze) 
LTC Toby D, Reese (Bronze) 

Larry L. Homan (Bronze) 
CW4 Steven L. Sanders (Bronze) 

MAJ(P) Robert L. Marion 
(Bronze) 

MAJ Larry D. Boggs (Bronze) 
David J. Weller (Bronze) 

CW5 John E, Martin (Bronze) 

LTC Charles Petrarca (Bronze) 
CW5 William Williams (Bronze) 

CW4 Frank Puleo (Bronze) 
CW4 Steven Moy (Bronze) 
CW4 John Lipski (Bronze) 

CW4 Michael Alford (Bronze) 
CW4 Robert Atkinson (Bronze) 

CW4 Michael Carpenter 
(Bronze) 

1 SG Charles Herman (Bronze) 
SGT George Thibault (Bronze) 
SGT Chris Del Sest (Bronze) 

COL Donald Gagliano (Bronze) 
CW3 Fred L. Hodges (Bronze) 

CW3 Robert Holloway, Jr. 
(Bronze) 

CW4 Larry E, Mull (Bronze) 
MSG(R) Diane Morau (Bronze) 
CSM Eugene Jeffers (Bronze) 
CW3 Derek Muller (Bronze) 

CW3 Kevin W, Jordan (Bronze) 
SFC David S. Williams (Bronze) 
SSG Christopher Kent (Bronze) 
SFC Michael Stoddard (Bronze) 
CW4 Robert J, Martin (Bronze) 

CW4 Rick Flory (Bronze) 
MSG Richard Juarbe (Bronze) 
1 SG George Basara (Bronze) 
LTC William Hunt (Bronze) 

MAJ James L. Sedlak (Bronze) 
John R. Keim (Bronze) 

MSG Terrance 0' Neal (Bronze) 
CPT Benedict J. Smith I (Bronze) 
2LT Jeremy L. Wolfe I (Bronze) 
CW3 Kyran Kennedyl (Bronze) 
CW2 Scott A. Saboe I (Bronze) 
WOl Erik Kesterson I (Bronze) 
SSG Warren Hansen I (Bronze) 

SSG Paul M. Neffl (Bronze) 
SGT Scott C. Rose I (Bronze) 

SGT John W. Russell I (Bronze) 
SPC Ryan T. Baker l (Bronze) 

LTC Carl L, King, Ret. (Bronze) 
CW4 Mark Friskel , Ret. (Bronze) 

CW5 William Karins (Bronze) 

The Colonels Mangum 

LTC William V. Hill III (Bronze) 
CPT George Eyster (B ronze) 
CW2 James Miller (Bronze) 
CW3 Eric Donop (Bronze) 

LTC Calvin J. Owens (Bronze) 
CW3 Chong K. Yim (Bronze) 

1 SG Dwaine E. Walters (Bronze) 
CPT Jason Wright (Bronze) 
CPT Scott Butler (Bronze) 

1 SG Randolph Adams (Bronze) 
CSM Ralph Middlebrooks, Jf. 

(Bronze) 
CW3 Michael Scheel (Bronze) 
COL Blain Wyckoff (Bronze) 

LTC Stuart K. Driesbach (Bronze) 
CW4 Samuel McKinney 

(Bronze) 
CW4 Lawrence J. Hays (Bronze) 
CW4 Randolph Welch (Bronze) 
CW4 William Sweeney (Bronze) 
COL George J, Gluski (Bronze) 
MSG James Newcomb (Bronze) 
COL Manuel Quiterio III (Bronze) 
COL(R) Alberto Jimenez (Bronze) 
COL Charles H, Dove (Bronze) 

(I Posthumously) 
(2 Received more than one award) 

Aces 
The following members have 
been recognized as Aces for 

their signing up five new 
mem bers each. 

Ms, Connie Z. Armstrong 
LTC James E, Larsen, II 

CW4 Anthony C. Lynch 

In Memoriam 
COL Adrian D, Cunningham 

LTC Morris G. Rawlings 
COL Selmer A. Sundby, Ret. 

(AAM Charter Member 
and Member of Cub Club) 

COL Robert Mangum (Ret.) pins the silver eagles on his 
son, COL Kevin Mangum, during a ceremony at Fort 
Bragg, N.C. The Mangums represent more than 60 
years of AAAA membership. Bob (left) joined in 1960, 
and Kevin, who was also an AAAA Scholarship recipient 
in 1978, joined in 1983. 

Help us find our Lost Members. We'll give you an additional month on your AAAA membership free for each member you help us locate, 
Simply write, call or E-mail us with the Lost Member's current address, AAAA, 755 Main Streel, Monroe, CT 06468-2830, Tele: (203) 268-2450; 
FAX: (203) 268-5870; E-Mail: aaaa@quad-a.org, 

Adler, Michael C. , 2LT Cahill, Michael D., 2LT 
Anthony, William E" SSG Carscadden, Sean, CAPT 
Athanasakis, Michael, 1LT Castro, Pio Raoul N, 2LT 
Bare, Josh C., W01 Chiasson, Scott M., CPT 
Berry, Wesley R, W01 Eric, Covillard, CAPT 
Bryant, MeaganA, 1LT DeCarlo, Jeffrey A, CPT 
Burke, Timothy w., CSM Deiss, Tony, 2LT 
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Duffy, Christopher, CPT 
Farr, Mitchel R, Mr, 
Fitzpalrick, Jordan K" Me 
Franchina, Charles 1, LTC, 
Ret. 
Fuller, Chrislopher, Me 
Gagan, John A, CPT 

Gee, Randall S., CW2, Ret. Knisley, William H., CW2 
Griger, Mark J" W01 Landrum, Steffen 1, 2LT 
Guillen, Jayro M" Me Marchant, Slephen 1, CPT 
Hanrahan, Ryan P., 2LT Melo, Jonhatten R, SPC 
Hummel, Brian M., 2LT Nicholas, Scott P., CPT 
Hunter, Steven J" CW2 O'Connor, James C" CW3 
Jones, Wanda C" SSG Pioch, Dirk 1, 2LT 
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Prosise, Steven P., Mr, 
Rauch, Benjamin w., W01 
Rice, Jessica V" 2LT 
Saldana, EricA, W01 
Sattazahn, Bobby S., W01 
Tanner, John E., SGT 
Thomas, Matthew J" 2LT 

JANUARY 31,2004 
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CONNECTICUT CHAPTER It:.~ A\//~~ 
AAAA's Connecticut Chapter recently hosted a social to honor National Guard soldiers ~.o 

returning from Iraq and Kuwait, and to raise money for the Connecticut National Guard • % 

Foundation, Inc. (CNGFI) . ~ " ~ 
The proceeds from the evening's raffle were donated to the CNGFI. Mike Blake, Connecticut "'oc 1.,0 

Chapter president and Comanche Program director, presented the check for $2,000 to LTC Thomas 'A 
Boland , the State Aviation Officer representing MG Cugno, Connecticut's adjutant general. 

CNGFI was established to perform a crucial role , supporting the Connecticut National Guard's most impor
tant resource - its people! CNGFI's primary mission is to minimize the impact of monetary crises on members' 
ability to perform their duties, whether at home or abroad , through need-based loans, grants and scholarship 
opportunities . Whether it's junior enlisted members trying to make ends meet or career members facing financial 
hardships due to mobilization or other unforeseen circumstances, CNGFI serves as a safety net for National 
Guard and Organized Militia personnel and their families . 

With the country at war, we 
continue to ask more from our sol
diers, airmen and their families . A 
donation to CNGFI provides the 
means to ease the burdens placed 
upon the National Guard and 
Organized Militia community, and 
ensure that we can continue to look 
after our own and their families . 

Anyone wishing to support this 
outstanding effort may call (860) 241-
1550. Contributions will ensure our 
members can rely on a solid and car
ing organization that will assist them 
should they face a crisis. 

Additionally, the Connecticut 
Chapter would like to recogn ize 
John Babina and Charles Brady for 
their substantial contributions. 

ATTENTION AAAA 
MEMBERS!!! 

........ (send us your name and 

~ E-MAIL 
ADDRESS 
(Especially Your 

AKO Account) 
AAAA National Office 

Email: aaaa@quad-a.org 

AAAA NATIONAL EXECUTIVE 

BOARD NOMINATIONS 

In accordance with the AAAA By-Laws, notice is hereby 
given that in addition to the nominations recommended by 
the Nominations Committee for those NEB offices in which 
vacancies occur at the time of the annual election, floor 
nominations may be made at the Annual Convention, pro
vided that the name of the floor nominees appear on nom
ination petitions signed by 25 AAAA members and said 
petitions are provided to the Chairman of the Nominations 
Committee at the AAAA National Office at least 30 days 
prior to the conduct of the AAAA Annual Convention. 

~Feb. 11-13. Cribbins Product Support Symposium, Huntsville, AL. 

cr Mar. 15-17. HAl Heli-Expo 2004, Las Vegas, NV. 

~Mar. 24-27. AAAA Annual Convention, Gaylord Opryland Convention Center, Nashville, TN. 

cr Jun. 8-10. AHS 60th Annual Forum & Technology Display, Baltimore, MD 

~ Jul. 16. AAAA Scholarship Executive Committee Meeting, National Guard Readiness Center, Arlington, VA. 

~ J ul. 17. AAAA Scholarship Selection Committee Meeting, National Guard Readiness Center, Arlington , VA. 

crOct. 18-21. AFCEA Infotech 2004 Conference & Exhibition, Dayton, OH 
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Me Story C. Stevens 
Army Aviation Hall of Fame 1986 Induction 

"Unquestionably the Army's most experienced and expert commander and manager in the full 
spectrum of Aviation acquisition." So said GEN John R. Guthrie, commander of the U.S. Army 
Materiel Command, of MG Story C. Stevens. 

A master Army aviator, Stevens planned, established and commanded the U.S. Army Aviation 
Research and Development Command (AVRADCOM) - now the Aviation Systems Command - for 
eight key years. It was during that period that the entire present generation of Army aircraft - the UH-
60 Black Hawk, AH-64 Apache, CH-47D Chinook and OH-58D AHIP - was developed, tested and 
initially fielded. 

Under Stevens' leadership a number of advanced development programs produced noteworthy 
technical improvements in the areas of composite structure, fuel-efficient turbine engines, survivable 
digital electronics and reconfigurable flight control systems. Working closely with his colleagues at 
U.S. Army Training and Doctrine Command, Stevens laid the groundwork for the Army's LHX (now 
Comanche) program. 

Employing a unique style of management, wherein his subor
dinates enjoyed both professional freedom and total support, 
Stevens was responsible for AVRADCOM becoming a model 
command for creativity, innovation and teamwork. His majqr . 
program accomplishments were the successful development, 
qualification and fielding of long-life fiberglass rotor blades for 
AH-1 Sand CH-47D; the lifesaving wire-strike protection system; 
radically new procurement strategies for the AHIP Program; 
completion of the CH-47D Program on cost and on schedule; 
and the development of aircraft survivability equipment. 

During his career, the 1951 graduate of San Marcos Air Force 
Base Army flight training served as an Army aviator in Korea, 
Japan, Alaska, Vietnam, Germany and the continental United 
States, and directed aviation staffs at both AMC and Department 
of the Army headquarters. 
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